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For over 3 century, Harvard Taw School has been a leader in training black lawyers. Since
the Law Schaol's first black student graduated in 1869, we have educated over 1700 black
attormeys — more than virtually any other law school with he caception of IToward
Universily. Among their ranks are CEOs and general counsels of Fortune 500 corporations,
prominent polilicians and social activists, influential partners in major law firms and public
ioterest organizations, federal and stare judges, academics, entreprencurs, neovelists ancl
entertainers, and a hose of other leaders in their chosen feld.

This report chironicles the unprecedented success of this pioneetng group of women and men
and examines the manner in which race continues 1o impact — but not define — their careers.,
We o s on the basis of odginal research collecting both quantitative and qualitative daly
on the experiences of hluck Harvard Law School graduates, presented against the background
af publicly available information on black lawyers and the legal profession generally, We
believe that the Report presents the most comprehensive and multdimensional overview of
the careers of the black alumni of a single law school ever assembled. TU has been prepared by
Lhi Harvard Program on the Legal Peofession and made possible by a generous grant from
the Goldman Sachs Foundation, and additional support from the American Bar Association
Cormmission on Raciul and Ethnie Diversity in the Profession.

Although what follows s of paicular interest 1o the Harvard community, we believe that
our examination of the careers of black Hapvard Law School graduates has more general
significance for law schools, the legal profession, and sociery as o whaole, T has been more
than thirly ycars since American law schools began affirmatively opening their doors to a
significant number of minodties and women. Today, many Americans appear to he
skeptical of the programs thal have produced this diversity. A study of the careers of black
Harvard Law School graduares offers an important window on the long-term benefits of
diversity and inclusion in our institutions of higher learning — and on the rapidly
changing environment in which all lawvers must now atterptl W boild successlul careers.
W therefore hope dhat the information below will contribule tr & renewed debare about
Lthe underlying goals of the American legal profession at the dawn of this new cenlury, and
ahout what liw schools can and shoold be doing to achieve these objectives.

Robek Chonlie Clankz

Robert © Clark
Dean
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A Celebration of Black Alumni
[. Introduction

H arvard Law School has played a unique and
imporant role in the trining and development
of black lawyers in the United States. George Lewis
Ruffin, the school's first black graduate, entered Harvard
Law School just two years afier the conclusion of the Givil
War. Fifty-five years later, Charles Hamilton Houston
graduated from Harvard Law School and mounted a legal
campaign to transform America’s separate and unequal
legal and educational regime. When it became clear that
Houston's strategy  for ending de jure segregation,
brilliantly achieved in Houston's protégé Thurgood
Marshall's historic victory in Broum v. Board of
Educatfonn (1954Y, would not automatically result in

the integration of America’s greal institutions of higher

s
]

learning, Harvard Law School again stepped into the i
v

breach. In 1965 the Law School held the first program

specifically aimed at encouraging talented black students

1o atiend historically white law schools. The Special HARVARD UNIVERSITY PRESIDENT
Summer Program (which was repeated in 1966) was an NEIL RUDENSTINE, “THIS 15 A
HISTORIC EVENT. IT COULD NOT
HAVE TAKEN PLACE BUT NOW,
THIRTY YEARS AGO THERE
WDULDNiT HAVE BEEN ENOUGH

overwhelming success in providing exposure o the law
for college students and in helping the law school faculty

and administrators develop admissions criteria for future

black students. The program also served as a model for PEOPLE TO SHOW UP... IT
many other summer institutes held around the nation DEMONSTRATES THAT THIS
that were conducted under the auspices of the Council 1S A MARKER IN AMERICAN
for Legal Education Opponunity (CLEO) founded in 1968, HISTORY AND AMERICAN

HIGHER EDUCATION.”

In the succeeding decades, Harvard Law School has

graduated more black lawyers than virually any law school other than Howard Law School,
which Houston shaped into the raining ground for Marshall and many of the other lawyers
whose tireless work and dedication produced victory in Browen. Thiy-five years after the
sole black graduate of the class of 1965 began his legal career, black Harvard lawyers can
now be found in leading positions in virtually every sector of the legal profession, as well as

in government, business, and the ans.

In the fall of 1999, the Law School, with the active encouragement and suppon of then Harvard
University President Meil Rudenstine, decided to celebrare the extraordinary achievements of
its black graduates and to begin a systematic study of their careers. The first of these objectives
was achieved in September 2000, when more than 600 of the law school's black graduates

gathered for a Celebration of Black Alumni. The three-day event included presenrations by



AT THE CEREMONY HONORING
THE BROWN V., BOARD OF

EDUCATION TEAM: (frons row, keft to right)
PROFESSOR DAVID WILKINS ‘80,
WILLIAM COLEMAN, JR. ‘43 ('46),

MRS. THURGOOD MARSHALL,

OLIVER W. HILL, HARVARD UNIVERSITY
PRESIDENT NEIL RUDENSTINE,
PROFESSOR JACK GREENBERG,

JUDGE CONSTANCE BAKER MOTLEY,
CHARLES HAMILTON HOUSTON HI;
(iack row, left 1o vight)

CHARLES T. DUNCAN ‘50,

PROFESSOR CHARLES OGLETREE, JR. 78,
JUDGE JACK B. WEINSTEIN,

JUDGE ROBERT L. CARTER,

JUDGE LOUIS H. POLLAK,

DEAN ROBERT CLARK ‘72,

KAREN HASTIE WILLIAMS,

KAY BOULEWARE-MILLER ‘84

leading alumni, including a keynote address
by Kenneth I. Chenault '76, CEO of
American Express, and the awarding of the
inaugural Harvard Law School Medal of
Freedom to the members of the Brown v,
Board of Education litigation team. To
accomplish the second objective, the
Program on the Legal Profession prepared
and distributed a comprehensive career survey
to every living black graduate for whom we

could find a current address.

This Report presents the findings of that
survey along with additional information
about black lawyers and the legal profession
generally. We received 656 completed surveys,
which constitutes 46% of all surveys mailed
and not returned to us as undeliverable. We
suspect that our actual response rate is even
higher, since we know that many black
alumni did not receive any mailings in
connection with the Celebration, even though
what was sent to them was not returned by
the post office.



To flesh out the issues mised by the survey and o give voice to the graduates themselves,
the Report also includes profiles, quotations, and additional information about black Harvard
Law School graduates collected specifically for this project and for a forthcoming book by
Professor Willins on black lawyvers in corporate law practice.? We have also included relevant,
publicly available data on black gradates Tnom other law schools, Black lawyers in variouws
career seftings, and on the legal profession as a whole, Our goal is to present 2 comprehensive
and multidimensional ovendes of how succeeding cohorts of Harvard's black alumni have

Filt their carcoers.

The findings contained in this Report, we believe, have important implications that extend
far beyond the Harvard Law School community, Harvard Law School is America’s oldest law
school, and by any measute, among its most prestigious. Ms graduates Ol important positions
in private practice, government, business, and the arls, and its” policies have often been a
model for other law schools to follow. The facl that 4 law school of this stature and influence
has graduared almost two thousand black lawyers s therefore significant in and of itself.

Moreover, ever since Justice Powell praised Harvard's policies in the Supreme Court’s landrmark
decision in Regents of the University of Califorsia v, Bakke®, Harvard's approach to diversity
has come toe symbolize the constitutionality and importance of a well-designecd affirmative
action program. In the last decade, such programs have come under increasing attack by
those who claim that affirmative action is either contrary to the goals of the academy,
because those admited are not qualified to become successful lvayers, or unmecessary,
because minorities no longer face significant discrimination. & comprehensive examination
of the careers of black Harvard Law School sraduares provides an important window into
each of these contested domains.

Finally, the careers of hlack Harvard Law School graduates are important for what they rell
us about careers generally. As 4 result of the research described in Part 111, we now havi
better information about the careers of black Harvard graduates than we do aboul Harvard
gracuates as 4 whole. This ironic result underscores an important truth about rescarch: on
women and minotities, Although this work s often underaken 1o investigate specific
questions of discrimination or affirmative action, it olten ends ap shedding significant light
o1 issues relevant o the life chances of all Americans. As we indicate, race continues to play
an important rale in the cureers of Harvard's bBlack graduates. The main  factors
shaping their experence, bowover, are the same as those that atfect the careers of all
laweyers. Py carefully. examining how this subser of Harvard graduates has deale with the
challenges of huilding successful careers in the turbulent legal environment of the last
decades of the mwentieth century, we can learn a great deal aboutl issues that are likely w
affect the profession as a whole,



“You cannot separate out the black hlStOI’Y

of the School
from the soul of the School.

It cannot be denied.

It flows through the arteries, and the veins, and soul,

the very heart
of this institution.”

1 Ao w—n Professor Daniel Coquillette’s opening speech
A CELEBRATION OF BLACK ALUMNI'
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THE ANTEBELLUM ROOTS
OF THE AMERICAN
LEGAL PROFESSION

The history of blacks at Harvard Law
School parallels the birth, development, and
transformation of the modern American legal
profession. Both histories begin following
the conclusion of the Civil War. Prior to 1865,
there were only a few thousand lawyers in
the United States, the overwhelming majority
of whom entered the profession with no
formal legal training. A short apprenticeship
was the only requirement for bar admission
in most states, and bar examinations were
typically “oral and administered in a very
casual fashion.”® Not surprisingly, there was
little demand for legal education, and as late
as 1860, there were only twenty-one law
schools in the United States, most offering
informal, short courses with minimal educational
standards. Consequently, as one scholar has
observed, before the Civil War “virtually any
white male could become a lawyer.,”*

The road for aspiring black lawyers was, o
say the least, considerably more difficult.
Slavery was the law of the land in most of
the original thirteen colonies, and blacks
were expressly excluded from the promise
of liberty and equality in the new nation's
founding legal documents. Moreover in the
1860s, slaves comprised 90% of the black
population in America, and it was unlawful
for slaves to learn to read or write, As late as
1857, the United States Supreme Court in the
affirmed that
blacks had no rights under the U.5.

infamous Dred Scott case

Constitution.” In a society that attempted to
deny both citizenship and literacy to black

II. A Brief History of Blacks at Harvard Law School

people, nine black lawyers were admitted
to the bar between 1844 and 1865: Macon
Bolling Allen (1844, Maine); Robert Morris, Sr.
(1847, Massachusets); George Boyer Vashon
(1848, New York): John Mercer Langston (1854,
Ohio); Aaron Alpeoria Bradley (1856,
Massachusens); Edward Gamison Walker and
John Swett Rock (1861, Massachusetts); William
Henry Johnson (1865, Massachusetts), and,
Jonathan Jasper Wright (1865, Pennsylvania).

These men were extraordinary. For example,
Langston went on to be the first Dean of
Howard Law School, the first school instituted
with the purpose of training the nation’s
black citizenry in the legal profession.
Bradley went on to serve in the Georgia
State Senate, while Walker who was elected
to the Massachuseus
became a pioneer in the women suffrage

State Legislature

movement. John Swett Rock became the
first black lawyer admitted to the United
States Supreme Court in 1865, and the
impressive Jonathan Jasper Wright went on 1o
serve on the South Carolina Supreme Court
becoming the first black judge in America®
With these few shining exceptions, however,
the American legal profession, like the other
privileged positions in the country as a
whole, remained the exclusive province of
white, Anglo-Saxon, Protestant men of means,

The early years of Harvard Law School
mirror this broader history. The school was
founded with a devise from Isaac Royall, Jr.,
who in 1779, granted 200 acres of land in
Massachusetts o be sold for the purpose of
*endowing of a Professor of Law”™ at
Harvard. The sale produced 2.5 million dollars



ISAAC ROYALL GRANTED 200 ACRES OF
LAND TO TO BE SOLD FOR THE
PURPOSE OF “ENDOWING OF A

PROFESSOR OF LAW AT HARVARD,

in today's money. The money was used to
create the Royall Professorship of Law,
which remains the Law School's most senior
professorship and is traditionally occupied
by the Dean. Royall was landed gentry and
a British loyalist during the Revolution.” And,
like many magnates of his day, he was also
a slave owner. Royall owned a plantation in
Antigua, where his slaves engaged in the
brutal and often lethal work of harvesting
Royall's sugar cane. The proceeds of the sale
of Royall's Antigua plantation and most of
his slaves was used to purchase the land in
Massachusetts that Royall subsequently
bequeathed to Harvard, and transferred to
the University after his death in 1781.

In gratitude for his generosity toward the
school, Harvard Law School adopted Isaac
Royall's arms as its’ own. The arms show
stacked wheat sheaves, and the school’s
motto states: “Out of the ould fields must
spring and grow the new corne.” The “ould
fields” of Isaac Royall were the cane fields in
Antigua and the “new corne” that would
become America’s oldest law school was
fertilized in part with the blood of Royall’s
African slaves,

Harvard Law School'’s connection to slavery is
not unique even among northemn educational
institutions founded in states where slavery
was officially banned. Recent research has
uncovered similar connections at both
Brown and Yale." Universities, like most
other institutions in American society, were
funded partially through the proceeds of
America’s slave economy. Yet the women
and men who produced these economic
gains were systematically excluded from
virtually every institution that their toil
helped to build. Harvard Law School was no
exception. Prior to 1865, the law school did
not have a single black student.

SEPARATE AND UNEQUAL:
THE BIRTH OF THE MODERN
LEGAL PROFESSION, 1865-1954

The Civil War profoundly changed American
society in virtually every respect. The war
transformed the United States from an agrarian
economy rooted in southern plantations and

1865-2000

865 CIVIL WAR ENDS

1869

1869 HOWARD LAW SCHOOL
IS FOUNDED WITH JOHN
MERCER LANGSTON AS ITS
FIRST DEAN (1869-1875)




western homesteads into a manufacturing
economy, financed by large banks located in
New York and other northern cities. At the
same time, the post-Civil War Amendments
to the Constitution transformed the American
legal system into one in which blacks were
formally guaranteed the same rights 1o life,
liberty, and the pursuit of happiness that had

previously been reserved only for whites.

In the decades following the war, the
American legal profession slowly adapted 10
meet the demands of an increasingly urban
and commercial clientele. In 1878, a group
of prominent lawyers meeting in Saratoga
Springs, New York founded the American Bar
Association (ABA) for the express purpose of
raising the “professionalism” of the bar. In the
ensuing decades, the ABA and other similar
organizations that sprung up in major urban
centers lobbied for stricter admissions require-
ments, including mandatory legal education
and formal bar exams, and sought control

over the process of professional discipline.

The drive for greater professionalism had a
paradoxical effect on the opportunities
available 1o the rapidly expanding number of
“outsiders” — women, blacks, Jews, Catholics,
and other racial and ethnic minorities —
seeking a career in law. On the one hand,
many of those who participated in the
campaign to increase “standards” did so for
the express purpose of keeping out the

growing number of immigrants, particularly

from Southern and Eastern Europe, who
saw law as a potential vehicle for economic
advancement and entry into middle class
society." The ABA soon made its own position
on race clear when in 1912 it discovered
that three black lawyers (William Henry
Lewis and Butler Roland of Boston,
Massachusetts and William R. Morris, of
Minneapolis, Minnesota) had been admitted
to the Association. Upon discovering this
“mistake.” the association first attempted to
have the three lawyers expelled. The effort
failed largely because of the intervention of
Attorney General George Wickersham, who
threatened to resign his own membership if
Lewis, a 1895 Harvard Law School Graduate
who had recently been appointed Assistant
Anorney General by President Taft, was
forced to resign his. Wishing to avoid this
embarrassment, the ABA compromised by
allowing the three to remain while adopting
a resolution stating that since “it has never
been contemplated that members of the
colored race should become members of
this Association” any recommendation of “a
person of the colored race for membership”
must include “a statement of the fact that he
is of such race.” The ABA's color bar
remained in force until 1943. Even then, the
Dallas Bar Association continued 1o object
10 integrating the association on the ground
that allowing black members “lowered the

dignity of the bar™ In the meantime, a
group of black lawyers meeting in De

Moines, Iowa in 1925 formed the National

1869 GEORGE LEWIS RUFFIN
GRADUATES FROM HARVARD
LAW SCHOOL

1870 ADA H. KEPLEY BECOMES
FIRST WOMAN TO RECEIVE LAW
DEGREE {(NORTHWESTERN)



Bar Association, which continues to be a
leading voice for black lawyers to this day.

Although the drive for “standards” and “dignity”
often was intended to exclude blacks and
other racial, religious, and ethnic minorities from
joining the bar, the move from apprenticeship
to law school training also created entry
opportunities for aspiring lawyers from these
previously excluded groups.” As with many
other aspects of American society, however,
the doors of opportunity for blacks opened
especially slowly.

The early history of blacks at Harvard Law
School exemplifies both the promise and
the limitations of equal opportunity in the
post-Civil War period. Just two years after
Appomattox, George Lewis Ruffin became
the first black student to enroll in Harvard
Law School and the first to receive any
formal legal education at all.* Although
Harvard defied the conventions of the day
when it admitted Ruffin, the school could
not protect him from feeling the brunt of
those conventions in his first month on
campus. At the first meeting of the student
assembly, a student offered a resolution that
“every member of the school is of right a
member of the Assembly” except for
“colored persons.” Beginning a tradition that
would characterize the stance of succeeding
generations of black Harvard graduates,
Ruffin did not wait for the school to defend
his right to the privileges accorded other

1872 CHARLOTTE E, RAY BECOMES

THE FIRST BLACK ¥
DEGREE (HOWARD) AND THE
FIRST TO BE ADMITTED TO THE BAR

(DISTRICT OF COLUMBIA)

A LAW

o RECEIVI

187 4

1874 ARCHIBALD HENRY GRIMKE
BECOMES 2ND BLACK GRADUATE OF
HARVARD LAW SCHOOL

students — he defended himself by rising in
the assembly and speaking on his own
behalf, The motion was defeated.

Ruffin survived his initial baptism by fire
and graduated in 1869. (Harvard Law School
was only two years at the time.) Ruffin went
on to a distinguished career as an elected
member of the Massachusetts State Legislature,
and a member of the Boston City Council,
becoming the first black lawyer to serve in
these capacities. He also became the first
black judge above the rank of magistrate in
the North, once again establishing a tradition
of excellence that others would follow.

Ruffin’s graduation from Harvard marks the
beginning of the slow and often painful
process of integrating American legal education.
One year after Ruffin’s graduation from
Harvard, Ada Kepley received her LL.B from
Union College of Law in Chicago (now
Northwestern), becoming the first woman to
graduate from law school and only the fifth
woman lawyer. Two years later in 1872,
Kepley was joined at the bar by Charlotte E.
Ray, the nation's first black female lawyer
and the first woman to practice law in the
District of Columbia.®”

The profession nevertheless remained
deeply segregated. Howard Law School,
founded in 1869, remained the only option
for most blacks seeking to attend law
school. Other private and public law schools

1878 ABA FOUNDED IN

SARATOGA SPRING




1896 PLESSY V.

moved slowly toward diversity, if at all
Harvard Law School admited its second
black student, Archibald Grimke, in 1872,
After graduation in 1874, Grimke went on to
a distinguished career, including a stint as
counsel to Santo Domingo under President
Grover Cleveland, before joining the NAACP
where he became that organization’s national
vice president. Other law schools followed
Harvard’'s lead and desegregated. Yale
admitted its first black student in 1878 while
Maryland Law School (private until the
1920s) admitted two black students in 1887,
Among publicly supported law schools,
University of South Carolina (1873) and
University of Michigan (1877) were the first
to admit and graduate black students.

By the turn of the century, there were still
only 730 black lawyers in the entire country.
Bar associations, courts, law firms, and other
sources of opportunity remained closed to
blacks. What little progress had been made
in southern states came to a grinding halt in
1896 when the Supreme Court issued its'
infaimous decision in Plessy v, Ferguson
sanctioning separate but equal as the law of
the land.* Law schools in South Carolina
and Maryland that had previously opened
their doors to a few black students
introduced rigid bans on black enrollment
and the spread of Jim Crow laws ensured that
blacks would have even fewer opportunities
1o become lawyers.

FERGUSON UPHOLDING

U'T EQUAI WCILITIES

5 AND WHITES

THIS PORTRAIT OF GEORGE LEWIS
RUFFIN HANGS IN LANGDELL LIBRARY
AT HABRVARD LANW SCHOOL AND IS ONE
OF TEN AFRICAN AMERICAN SUBJECTS
IN THE LAW SCHOOL'S COLLECTION.

The generation of black Americans who
fought in World War I came home determined
to change this grim reality. As in other times
of crisis, the nation temporarily eased its
segregationist policies to ensure the success
of the war effort. Black soldiers served with
distinction, albeit in segregated units. Those
who survived came back to the United
States anxious to bring the liberation struggle
home. One of these returning veterans would
change both Harvard Law School and the world.

30 BLACK LAWYERS
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Charles Hamilton Houston was born in
Washington, DC in 1895. Houston went on
to graduate Phi Beta Kappa and magna cum
laude from Amherst College as the only black
student in the class of 1915.

After graduation, Houston was drafted into
the Army, eventually becoming one of the
military’s few black officers. This status,
however, did not insulate Houston from the
racist taunts and countless other indignities
heaped upon black soldiers who fought
valiantly for freedom abroad while constantly
being denied it at home. The experience, and
the subsequent 1919 race riots against retuming
black veterans in his native Washington, D.C.,
taught Houston first hand about the evils of
racism. The following fall, he enrolled at Harvard
Law School determined to develop the skills
that would allow him to confront the separate
and unequal legal regime that nurtured these
evils and gave them legitimacy.

Houston broke virtually every barrier at
Harvard. He graduated near the top of his
class, was the first black editor on the law
review, and became a protégé of Roscoe
Pound and Felix Frankfurter. As at Amherst,
however, stellar grades did not always result
in acceptance. Houston was never included
in any of the Ames clubs that formed an
essential part of the schools intellectual and
social life and Southern students would
leave the room at the law review when he
walked in. As he wrote in a letter to his parents:

JIRLIY WAR 1 ENDS

“My stock is pretty high around here, but
God help me against one false move.”"

Fortunately for Houston, he did not have o
suffer these indignities alone. In the years
following Grimke’s graduation, Harvard Law
School continued to admit a small number
of black students. During Houston's years at
Harvard, there were a handful of other black
students, including Raymond Pace Alexander
who would go on o become a judge,
president of the National Bar Association,
and one of the leading lawyers of his day.
Another schoolmate, Edward Gourdin (‘24)
went on to be the first black to serve on the
Massachusetts Superior Court. Together, these
stuclents found ways of blunting their exclusion
from the law school's extracurricular and
social life by joining with the school's few
Jewish smudents to form their own Ames
club and occasionally bringing leading black
figures to campus such as Marcus Garvey
who visited the school in 1922,

After graduating cum laude in 1922, Houston
stayed an additonal year o complete an
5.].D. under the tutelage of Felix Frankfurter,
becoming the first black lawyer to receive this
honor. The next year, Houston was awarded
the prestigious Sheldon Traveling Fellowship.
He used the money to travel to Spain, where
he received another advanced degree in law.
Houston returned to the United States in
1924 to practice law with his father, William
Houston, a Howard Law graduate.

‘ F

L =4

b |
FO22

1911 WILLIAM HENRY LEWIS, SR
(HARVARD, LLB 1895) 15 APPOINTED
ASSISTANT ATTORNEY GENERAL OF THE
UNITED STATES BY PRESIDENT TAFT

1922 HOUSTOM GRADUATES 1930 WILLIAM HENRY
FROM HARVARD (LLB, 5]D 1923) HASTIE GRADUATES FROM
AND LATER BECOMES VICE-DEAN  HARVARD (LLB,S]D 1933)
OF HOWARD LAW SCHOOL



CHARLES HAMILTON HOUSTON
WAS THE FIRST BLACK EDITOR
OF THE LAW REVIEW.

Five years later, Houston returned to academic
life as the Vice Dean of Howard Law School.
Building on his experience at Harvard,
Houston ruthlessly transformed Howard
from a pan-time law school dominated by
its night division to a rigorous training
ground for black “social engineers” committed
to eradicating the existing system of de jure
segregation.” Houston was joined in this
effort by his cousin William Henry Hastie,
who became a member of his faculty. Hastie,
like Houston, was also an outstanding student
at both Amherst College and Harvard Law
School, graduating cum laude in 1930 and
obtaining a post-graduate doctorate in juridical
science in 1933. He followed in Houston's
footsteps to become the second black
student to serve as an editor on the law
review, And, like his cousin, Hastie also

went on to a career of “firsts,” becoming in
succession, aid to the Secretary of War,
governor of the U.S. Virgin Islands, and the
first black appointed to the federal bench,
serving as a district judge in Philadelphia, a
member of the Court of Appeals for the
Third Circuit, and the Chief Judge of that
court before his death in 1976.

Under Houston and Hastie's melage,
Howard Law School became the preeminent
training ground for the lawyers who would
eventually mount the successful campaign to
overturn American apartheid. This distinguished
group headed by Houston's student and
protégé Thurgood Marshall and which
featured some of the best and brightest
lawyers from around the country, included
Charles L. Black, Harold R. Boulware, Robernt L.
Carter, Charles Duncan (*50), Paul Freund (*31},
Jack Greenberg, George E.C. Hayes, Oliver W.
Hill, George M. Johnson, Loren Miller, William
R. Ming, Jr., Constance Baker Motley, James M.
Nabrit, Jr., Louis H. Pollak, Charles Quick, Louis
L. Redding (‘28), Herbert O. Reid (‘45), Frank
Reeves, Spottswood W, Robinson, 1T, Charles 5.
Scott, Arthur Shores, AT, Walden, Jack B.
Weinstein, and William T. Coleman (43, 46).

Of the many Harvard graduates Marshall called
to service, none was more distinguished than
William T. Coleman, Jr. Coleman was the
third black student elected to the Harvard
Law Review. Unlike Houston and Hastie,
however, Coleman was joined on the editorial
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WILLIAM HENRY HASTIE AS THE
AID TO THE SECRETARY OF WAR
FROM 1940 TO 1943

board by another outstanding black student,
John Robinson Wilkins. Both Coleman and
Wilkins went on to lead distinguished careers.
After graduating number one in his class in
1946, William Coleman was hired as a law
cleck by Supreme Court Justice Felix
Frankfurter, becoming the frst black to
achieve this honor. When no law firm in his
native Philadelphia would hire him,
Coleman joined New York's Paul, Weiss,
Rifkin, Wharton and Garmison (now Paul
Weiss), becoming the first black associate at
any major New York law firm. In the years
that followed, Coleman would become an
important adviser and confidant to Thurgood
Marshall (eventually contributing to the brief
in Brown), Secretary of Transportation under
President Ford, and a senior partner in the
law firm of O'Melveny & Myers. Wilkins,
class of 1947, also served as a law clerk
early in his career, leaving private practice

with his father and brother Julian (also a
Harvard Law School graduate in the class of
1949) to become William Hastie's first law
clerk when Hastie was appointed to the
district bench. Wilkins subsequently served
as General Counsel for the Agency for
International Development under President
Kennedy before becoming the first black
tenured professor at the University of
California at Berkeley Boalt Hall School of
Law in 1965, and one of the first black law
professors in the country as a whole.

Harvard Law School was not the only place
that was changing in the years following
World War II. Thanks to Houston, Hastie,
and Marshall, the legal profession — and the
country — were changing as well. Houston
and Marshall began their assault on separate
but equal by suing the University of Maryland
Law School on the basis of its racially
discriminatory admissions policy. The resulting
victory in Murray v. Mm}fkmdmgave Marshall
particular pleasure. Six years earlier Marshall
had reluctantly decided not to apply to
Maryland because of the school's long-standing
segregationist admissions policy. For the next
15 years, Marshall, who succeeded Houston
as the NAACP's chief lawyer in 1938, would
continue his mentor's strategy of using graduate
schools — and law schools in particular — as
the vehicle for challenging the constitutionality
of Plessy. This strategy attacked separate but
equal in one of its most vulnerable guises
since judges were paricularly open to claims

FRUMAN SIGNS EXECUTIVE ORDER

1946 COLEMAN GRADUATES NUMBER ONE
IN HIS CLASS AND BECOMES THE FIRST
BLACK SUPREME COURT LAW CLERK

1950 HARVARD LAW SCHOOL
ADMITS ITS FIRST CLASS OF
FEMALE $STUDENTS



abour the importance of legal education. It
also directly increased the supply of black
lawyers, many of whom wound up working
for Marshall or otherwise assisting in the
civil rights movement. Together, these black
“social engineers for justice” and the many
white lawyers and scholars who joined their
cause created a new kind of law — public
interest law — and the naton's first public
interest law firm: The NAACP Legal Defense
and Education Fund.”

The political climate was also slowly beginning
to change. Faced with another World War, the
military once again recruited and trained black
soldiers to help with the war effort. As in the
first Wiorld War, the military remained segregated,
leading William Hastie, who had been appointed
aid to the Secretary of War under President
Roosevelt, to resign in protest. Three years
later, however, President Truman issued an
executive order desegregating the military.

Truman's decision underscored the mounting
domestic and international pressure on
America’s segregationist policies. Domestically,
Thurgood Marshall was winning a string of
victories in the Supreme Cournt rejecting
separate but equal in the context of graduate
school education.” Intemnationally, the dawning
“cold war" with the Soviet Union convinced
many policy makers that legally sanctioned
segregation was a public relations liability in
the emerging propaganda war between the
super powers for the hearts and minds of

newly liberated peoples in Europe and around
the globe. Collectively, these pressures set
the stage for America's Second Reconstruction.

BROWN V. BOARD OF
EDUCATION AND
“ALL DELIBERATE SPEED":

1954-1964 )

Brown v. Board of Education is arguably
the single most imponant decision in the
history of American constitutional law.
Brown rescued the promise of America’s
commitment to freedom and equality from
the stain of slavery and a near century of
legally sanctioned segregation. But the
principles established by Brown reached far
beyond the constitutionality of racial
segregation in public education or even
legal equality for black Americans. Brown
undermined the legitimacy of legally excluding
any group from participating in this nation’s
social and political life. That fundamental
principle is the cornerstone upon which
women, Latinos, Asians, gays and lesbians
and a host of other groups have built their
own claims to equal opportunity — claims
that have often been championed by public
interest organizations (e.g., NOW Legal Defense
Fund, Mexican American Legal Defense
Fund, Gay and Lesbhian Legal Defense Fund)
self-consciously patterned after Charles
Hamilton Houston's ariginal social engineers.

Change, however, came slowly. Just as the
Supreme Court's mandate in Brown that
desegregation takes place with “all deliberate
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1950 SWEATT V. PAINTER-SUPREME
COURT ORDERS UNIVERSITY OF
TEXAS LAW SCHOOL TO ADMIT
HEMAM SWEATT, A BLACK APPLICANT

1954 BROWN V. BOARD OF EDUCATION OF TOPEEA,
KANSAS-SUPREME COURT DECLARES THAT “SEPARATE
EDUCATIONAL EACILITIES ARE INHERENTLY UNEQUAL.”
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speed” proved frustratingly slow in the
realm of primary and secondary education,
most law schools remained nearly as
segregated in the decade after Brown as
they were in the decade preceding it. As a
result, although the number of black
lawyers increased by almost 50% in the
decade between 1950 and 1960 (from 1,450
to 2,200), the absolute size of the black bar
remained vanishingly small.

The pace of change at Harvard Law School
was consistent with this general patern.
Like many of its' peers, Harvard continued
to admit a handful of black students in the
decade following Brown. There was, however,
an important difference in the black students
admitted in the late fifties and early sixties
— a difference not directly attributable to
Brown, although perhaps hastened by the
growing criticism of status-based classifications
that the NAACP's litigation campaign helped
to inspire. In 1950, Harvard Law School
dropped its’ long-standing policy of refusing
to admit women. Three years later, Lila
Fenwick became the first black woman
admitted to the law school. Fenwick, like
her other “first” predecessors, went on to a
distinguished career, becoming the chief of the
Human Rights Division at the United
Nations. In the decade that followed Fenwick’s
admission, a tiny number of black women
joined the handful of black men graduating
from the law school. Notwithstanding the
school's progress in lifting the gender bar,

LILA FENWICK

LILA A. FENWICK, '56: “I THINK THEY
[THE ADMINISTRATION)] BELIEVED THAT
THE ADMISSION OF WOMEN WAS A
SORT OF PILOT PROGRAM.”

the graduating class of 1965 contained only
one black student: Conrad Harper. Mr. Harper's
subsequent career is notable for his collection
of firsts: First black partner at the New York
law firm of Simpson, Thacher and Bartlett
(and only the second black partner at any
major New York firm), first black president
of the Association of the Bar of the City of New
York, Legal Adviser to the State Department,
and one of only seven members of the Harvard
Board of Overseers in charge of making all
major policy decisions for the University
including, most recently, selecting Laurence
Summers as the University's 27th president.
In the history of black Harvard Law School
graduates, however, Mr. Harper is equally
famous for being last; the last person to be the
only black student in his class.

1964 PASSAGE OF
THE CIVIL RIGHTS
ACT OF 1964

1965 HARVARD'S SPECIAL
SUMMER PROGRAM THAT
BECOMES CLEO

1967 THURGOOD MARSHALL
BECOMES THE FIRST BLACK
JUSTICE OF THE UNITED
STATES SUPREME COURT



COMNRAD HARPER AS A MEMBER OF
HARVARD UNI"-"ERSIT‘I“S BOARD
OF OVERSEERS

THE CIVIL RIGHTS ERA!
1964-1980

Browni's tenth anniversary marks the beginning
of the second phase of the civil rights
movement and the beginning of a new era
for blacks at Harvard Law School. Spurred
by growing protests in the south and racial
tensions in the north, in 1964 Congress
passed the first comprehensive civil rights
statutes, prohibiting discrimination on the
basis of race in education, employment, voting,
and public accommodations. The following
year, Harvard Law School launched the first
program in the country designed to increase
the number of black students attending law
school. There was a clear understanding that
in order to increase the percentages of black
lawyers in the United States, there needed to
be more students attaining a legal education
at historically white law schools. To this
end, C. Clyde Ferguson, ‘51, who was then
the Dean of Howard Law School, ook the

initiative and successfully gained grants from
the Ford and Camegie Foundations among
others to create a six-week summer program
to recruit and train black students o go 1o
law school. The program brought talented
juniors from historically black colleges o
Harvard College's Summer School Program
where, along with their other courses, they
took an introductory course on law and
the legal system taught by law school faculty
members. As stated by Walter Leonard, a
faculty member in the program and an
Assistant Dean and Director of Harvard Law
School’s Financial Aid in the late 1960s and
early 1970s, “this program was the only avenue
to study law for these students and now they
are serving in every level of the legal
profession.”” Although the aim of the program
was not to recruit students to Harvard Law
School, one member of the group was so
impressive that those teaching in the program
urged that he must be admined. The admissions
office concurred, and the following fall
Reginald F. Lewis entered Harvard Law
School as one of 15 black students in the
class of 1968. Lewis would become one of
the school’s most distinguished graduates
and one of its’ leading benefactors.

In the same way that Charles Hamilton
Houston pioneered the model of the black
lawyer as social engineer, Reginald Lewis
paved the way for black lawyers 1o succeed
in business. After a brief stint at New York's
Paul Weiss, Lewis established the first minority

1968 MARTIN LUTHER KING JR

VTELY
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run Wall Street law firm. After several
successful years, Lewis urned his attention
to business, eventually transforming a small
stake in whar most people thought of as an
outdated company selling paterns for
sewing machines into a controlling interest
in Beatrice, International, a multi-hillion
dollar company selling food products in
Europe and around the world. In 1993,
Lewis made what at the time was the largest
single gift in the law school's history. This
gift has promoted the study of international
law and created a fellowship program to
increase the available pool of minority
scholars by allowing promising teaching
candidates to spend a year at Harvard before
going on the teaching market. In gratitude for
his generosity, the law school renamed the
International Legal Smudies Building the
Lewis International Center, making it the
first major facility at Harvard University
named in honor of an African American.

In the decade following Lewis's admission,
black enrollment at law schools around the
country increased significantly. By 1970, a
number of law schools, including Duke,
Columbia, Michigan, and UCLA instituted
programs designed to increase minority
enrollment. These programs, combined with
a significant improvement in the educational
opporunities available to black students at
the primary, secondary, and college levels,
produced a four-fold increase (from less
than 500 o over 2000} in the number of

black students attending traditionally white
law schools between 1965 and 1975.” By the
1976-1977 academic year, there were 5,500 black
students enrolled in law schools accredited
by the American Bar Association.” Harvard
Law School outpaced this national trend,
increasing its black enrollment until it reached
10% of the entering class (approximately 55
students) in 1971. Indeed, by the mid 1970s,
almaost as many black lawvers were graduating
from the nation's ten most prestigious law
schools than from the four largest historically
black law schools combined.”

Gains in minority student enrollment,
however, did not go unchallenged. In 1971,
a white law student named Marco DeFunis
filed a law suit claiming that he had been
denied admission to University of Washington
Law School on the basis of his race. Five years
later, Alan Bakke filed a similar challenge to
the use of race in admissions at the University
of California at Davis Medical School. In 1978,
the Supreme Court by a 5 to 4 vote ruled in
Bakke's favor, but upheld the use of race as
a factor in admissions, citing with approval
Harvard's policy.

Law school faculties were changing as well,
It was not until eighty years after George
Lewis Ruffin became the first black law
student, that Robert W. Ming, Jr. became the
first black professor to teach outside of the
four historically black law schools, Ming was
hired in 1947 as a junior professor by the

1070 WALTER LEONARD
BECOMES ASSISTANT DEAMN
AND DIRECTOR OF
FINANCIAL AID AT HLS.

1977 C. CLYDE FERGUSON ('s1) JOINS
THE HARVARD LAW SCHOOL FACULTY
AND IS A PROFESSOR UNTIL HIS
DEATH IN 1983,

1959 DERRICK A. BELL JR. JOINS THE HARVARD
LAW SCHOOL FACULTY AS LECTURER ON LAW.
IN 1971, HE BECOMES THE LAW SCHOOL'S FIRST
TENURED BLACK PROFESSOR.



University of Chicago Law School, and
received tenure in 1951.* For more than a
decade, he remained the sole black professor
to teach in such an institution. During the
1960s, a handful of blacks were hired art
other law schools, including John Wilkins
‘47, who began teaching at Berkeley in
1964, and Derrick A. Bell, Jr., who joined the
Harvard Law School faculty in 1969, receiving
tenure in 1971. Bell's hiring and tenure, in
the words of noted historian Geraldine
Segal, “reinforced what was until then a very
tentative effort by many of the nation’s law
schools to find a black or other minority
faculty member.”” In the next few years,
black professors were added to the faculties
of several prominent law schools including
UCLA (Reginald H. Alleyene, Jr. and Henry
W. McGee, Jr.), Columbia (Kellis E. Parker),
Michigan (Harry T. Edwards), Boalt Hall
(Henry Ramsey, Jr.), Stanford (William
Benjamin Gould), and Yale (John Barker).”
By 1974, there were over 100 blacks teaching
in some capacity on the nation’s law faculties,
including 78 at what had once been
all-white institutions.” By 1981-1982, the
total number of full-time black faculty at
ABA accredited law schools had increased
to 224, including 51 black women and three
deans of predominately white institutions,

Harvard Law School typified both the
successes and the frustrations of the drive
toward faculty diversity during this period.
For a brief time in the 1970s, Harvard had

MEDICAL SCFIC

S0-CALLED

REVERSE DISCRIM

TION CASE."

REGINALD F. LEWIS IS ONE OF HARVARD
LAW SCHOOL'S MOST DISTINGUISHED
GRADUATES AND ONE OF ITS

LEADING BENEFACTORS.

three black faculty members, all of whom
had tenure: Bell, Harry Edwards (who had
been recruited from Michigan in 1975) and
C. Clyde Ferguson, Jr., former ambassador to
Uganda and Dean of Howard Law School
and a 1951 graduate of Harvard Law School,
who joined the faculty in 1977, By the early
80's, however, all three were no longer on
the faculty: Edwards left Harvard in 1977 to
return to Michigan (before being appointed
to the United States Court of Appeals for the
District of Columbia Circuit), Bell left the fac-
ulty in 1980 to become dean of the
University of Oregon School of Law, and
Ferguson died tragically in 1983,
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1981 ELAINE JOHNSON BECOMES
THE FIRST BLACK PRESIDENT OF
CIVIL RIGHTS, CIVIL LIBERTIES
LAW REVIEW
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Black students also continued o face
obstacles, both at law school and in the job
market. While most students and professors
welcomed — or at least tolerated — the newly
arriving black students, some did not. Like
their forebears before them, the black
students who attended law school in the
1960s and 1970s endured insensitivity and
lowered expectations from some of their
professors (sometimes refusing 1o call on
black students, sometimes calling only on
black students when issues of race were
discussed in class) and hostility and exclusion
from some of their peers. To cope with the
isolation and provide a forum for addressing
issues of common concern, Reginald Gilliam
‘68, Bishop Holifield ‘69, along with many of
their black Harvard Law School classmates
formed the frst chapter of the Black Law
Students Association (BLSA) in an off campus
apartment in the spring of 1967. The idea
quickly spread to other law school campuses,
and BLSA chapters can now be found in
virtually every law school in the country.
Harvard's chapter has continued to flourish
over the years, playing a leading role, both
alone and in concert with other student
organizations, in focusing attention on
diversity issues on campus and issues of
concern to black Americans in the world at
large. Two years later, a group of students
under the leadership of Randall Robinson 70
formed the Southern Africa Relief Fund o
provide information about and support 1o
blacks in South Africa. For the next thirty

1985 FIRST TIME BLACK
WOMEN EXCEED MEN AT
HARVARD LAW

DERRICK A. BELL, JR., JOINED
THE HARVARD LAW SCHOOL
FACULTY IN 1969

years, Robinson would build the organization
(renamed TransAfrica) into the country’s
leading educational and lobbying organization
on Africa and would play a pivotal role in
persuading Congress to impose the sanctions
against the South African government that
eventually helped to topple that regime.

This first generation of black graduates to
enter the profession in significant numbers
encountered discrimination in the job market
as well. With the exception of a small number
who went into full time civil rights practice
or one of the new federal or state agencies
providing legal services to the poor, most
black lawyers in the 1960s continued to do
what their predecessors had done a generation
before: solo or small firm practice on behalf

1990 BARACK OBAMA BECOMES
THE FIRST BLACK PRESIDENT
OF THE HARVARD LAW REVIEW

I NALLD LEWIS
OMNAL LAW
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of black individuals or small black businesses.
The federal government was the first to
attempt to alter this pattern. In 1961,
President John Kennedy signed an Executive
Order authorizing government agencies to use
affirmative measures to recruit and retain
blacks in federal positions. Similar efforts
weere instituted by other governmental agencies
in succeeding years, and by 1980, federal
and state agencies employed 31% of all black
lawyers, more than any other single category
and more than double the number of black
lawyers in private [::11:.11-::[#:!5:.Jz

Efforts to integrate the corporate sector of
the bar, however, were significantly less
successful. Prior to 1970, there were virtually
no black lawyers working in large law firms
or other similarly high status or high paying
positions in the bar. As the author of an
influential study of large New York law firms
conducted in the mid-1960s remarked: “I
heard of only three Negroes who have been
hired by large law firms.”” Five years later,
another study reported that there were only
25 black associates and one black panner
among New York's largest firms.” A similar
study conducted by Judge Edwards in 1971
reported only one black partner and twelve
black associates out of more than 2,300
lawyers working in the largest law firms in
the Midwest* Staristics from other parts of
the country document a similar pr.mﬂm.th
Although the small number of black graduates
from top law schools undoubtedly contributed

to the dearth of black corporate lawyers,
there can be little doubt that stereotypes and
outright bias played a role as well. The exclusion
of blacks from large firms and other high-paying
jobs, combined with the unwillingness of
many whites to patronize black lawyers
working in small minority firms, perpetuated a
significant gap between the eamings of black
and white lEIWYEI'S.F

Black lawyers slowly began to enter the
corporate sector in the 1970s. Law firms and
other similar employers began actively
recruiting black students on many law
school campuses. In addition, some black
lawyers were recruited laterally from
government or from minority law  firms.
Prefiguring a pattern that continues to this
day, most of the black lawyers who joined
large firms during this period left before
becoming partners. Increasingly, however,
those who left joined other large firms or
were recruited by the growing number of
corporations who were building substantial
in-house legal departments. By the end of
the decade, most large law firms had hired
at least one black lawyer, and a few had a
single black partner. Although these numbers
represented substantial progress from the
prior decade, in 1981 blacks still constitured
less than 2% of the lawyers in law firms with
more than 150 lawyers, and only .05% of the
partners in these institutions.

ErORE

AT THE UNIVERSITY OF
YEAR ONLY FOUR BLACK
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In addition to integrating the corporate
sector, black lawyers in the 1970s also
moved into the political arena. According to
a study conducted by the Joint Center for
Political Studies, in 1981, there were 5,038
elected black officials in the United States,
including 18 members of Congress. Although
the report does not specify how many
lawyers are included in this number, the fact
that six of the eighteen members of
Congress were lawyers and general trends
among politicians suggests that the percentage
of lawyers was substantial. Moreover, black
politicians also began putting pressure on
public and private agencies to provide
opportunities for black businesses and
professionals. In 1974, President Nixon
signed Executive Order 246, authorizing the
federal government to make special efforts
to hire minority contractors. Similar actions
were taken by Coleman Young in Detroit and
Maynard Jackson in Atlanta. These programs
played a key role in developing minority
businesses and the minority professionals
who served their interests.

By 1980, black lawyers had begun to make
inroads in every sector of the legal profession,
In the next two decades, the profession
itself would be radically transformed.

1998 LANI GUINIER BECOMES
FIRST BLACK WOMAN ON HLS
FACULTY

GLOBALIZATION & DIVERSITY:
THE AMERICAN LEGAL
PROFESSION AT THE DAWN
OF THE 2I5T CENTURY

The legal profession’s demographics, structures,
and norms have changed dramatically in the
last twenty years. Law school enrollment
rose  steadily throughout the 1970s and
1980s, reaching a peak of almost 130,000 in
1991, before stabilizing and then declining
slightly by the end of the 199%0s. The
demographics of the student population
changed dramatically during this period.
The most significant change has been in the
which
increased from just over one-third of admined
students in 1980 to almost 50% in 2000.”
Minority enrollment also rose significantly

number of women students,

during most of this period, increasing from
8.8% to 20.2% of all students. Although the
total number of black students has also risen
substantally (from 5,506 in 1980 to 9,272 in
20000, both their absolute number (9,779 to
9,272} and their percentage of all law
students (7.6 to 7.4) has declined since 1995.

The decline in black student enrollment can
be traced, at least in part, to the Sth Circuit's
decision in Hopwood v. Texas, 78 F.3d 932
(5th Cir. 1996) banning affirmative action in
law school admissions and to a similar ban
imposed by the Regents of the University of

2000 KENNETH MACK

BLACK HLS
FACULTY MEMBER

2000 CELEBRATION OF HARVARD
BECOMES THE MOST RECENT LAW SCHOOL BLACK ALUMNI



California that same year. Both actions
resulted in dramatic reductions in the
number of black and Hispanic students in
schools covered by the decisions.

MNotwithstanding these national trends,
Harvard Law School continued to be a leader
in training black lawyers. Black enrollment
rose steadily during the 1980s, reaching a peak
of 73 black students {or 13.5%) in 1989. Much
of this increase was the result of a significant
rise in the number of black women students,
who by the 1985-86 academic year, became a
majority of all black students. This shift, which
reflects a rend throughout legal education and
in college and graduate education generally,
has become more pronounced as the number
of admitted black students declined during
the 1990s. Notwithstanding Harvard's continued
commitment to diversity, expressed in a major
statement made by President Neil Rudenstine,
by 2000, the number of black sudents entering
the law school had declined to 53, of which
only 17 were men.

The black students attending Harvard during
this period have continued to break barriers.
In 1991, Barack Obama became the first
black president of the Harvard Law Review.
Obama is now a state senator in Chicago
lllinois. Elaine Johnson became the first
black editor in chief of Civil Rights Civil
Liberties Law Review in 1980, and the
Harvard Blackletter Law Journal was founded
in 1983 as an internal publication of BLSA.
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PROFESSOR CHRISTOPHER F. EDLEY, JR
78 WITH HIS FATHER CHRISTOPHER F.
EDLEY, SR '§3 WHO SERVED AS THE

PRESIDENT OF THE UNITED NEGRO
COLLEGE FUND.

In 1981, the law school began to rebuild its
black faculty by hiring Christopher F. Edley,
Jr. after his service as the Assistant Director
of the White House Domestic Policy Staff in
the Carter Administration. In 1984, Edley
was joined by Randall Kennedy. Two years
later, two additional black professors joined
the faculty: David B. Wilkins ‘80 (also a
multigenerational graduate whose father,
Julian Wilkins, was in the class of 1949) as
an assistant professor of law and Derrick
Bell, who returned to the school as the
William Weld Professor of Law after leaving
the deanship at Oregon Law School. In
1989, Charles Ogletree 78 who had been a
visiting professor from practice for four
years, accepted a tenure track appointment
with the school. In 1990, Professor Bell took
a leave of absence to protest the law school's
failure to have a woman of color on the
faculty. Two years later when the situation
remained unchanged, Bell left Harvard to
become a Visiting Professor at NYU Law
School. In 1991, prior to Bell's departure,
the law school hired Scott Brewer. Lani
Guinier joined the faculty as a tenured
professor becoming the first black female

professor in the school's history in 1998,
Two years later, Kenneth Mack became the
tenth black professor in the history of Harvard
Law School and the seventh currently on the
faculty. With blacks constituting just under
9% of its full time faculty members, Harvard
has outpaced many of its peer institutions,
although it lags substantially behind the
national average for minority faculty members
which currently stands at close to 25%.

Harvard's black graduates of the 1980s and
1990s entered a profession that was itself
being radically transformed. The total number
of lawyers in the United States doubled berween
1960 and 1980, and nearly doubled again by
2,000 to the point where there are now almost
1,000,000 lawyers in the United States.
Organizationally, the bar was transformed from
a profession dominated by solo practitioners
to one in which the majority of lawyers practice
in some form of organization (e.g., law
firm, government law office, legal service
organization, or corporation). Moreover,
these organizations have become significantly
larger. Nowhere is this more evident than in
the corporate sector. In 1960, the largest law
firm in the country had 125 lawyers, and
there were few firms outside of New York
with more than 50 lawyers. Twenty years
later, there were 50 law firms of 150 lawyers
or more. Today, there are more than 250,
and the largest has more than 3500 lawyers.
Corporate legal departments have also
increased dramatically in size, as have the
foreign firms and non-lawyer professional
service firms (e.g., accounting firms, investment
banks, consulting firms) that also compete
with law firms for both talent and clients. As
a result of these changes, black graduates
in the 1980s and 1990s entered a legal
profession in which there was much more
opportunity — and much more competition
and uncertainty —than ever before,
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The overall pattern of black employment in
the legal profession reflects both the promise
and the pitfalls of the changing legal
environment. Although there are no national
statistics on the employment patterns of
black lawyers, available data suggests that
black lawyers are still more likely than
whites to work in government as opposed
to private practice. The gap between the two
groups, however, has narrowed significantly
in the last rwenty years. Moreover, although
blacks remain concentrated in the lower-status,
lower-paying positions in private practice,
the most recent cohors — especially those
who graduate from top law school — are
moving into large law firms and other higher
paying positions at rates that parallel those
of their white peers. As a result, in 1998
starting salaries for black and white law
school graduates were virually identical
(852,057 and $52,535 respectively).”

We are left, therefore, with a complex and
contradictory picture. On the one hand, black
lawyers now occupy important leadership
positions in every corner of the profession.
Yet, blacks still constitute less than 4% of all
lawyers, and less than 9% of all federal
government lawyers, 10% of all corporate
counsel, 3% of the partners in large law
firms, and 2% of all judges at a time when
blacks make up over 12% of the nation’s
population and 7% of it's law students.

It is against this background that the
Program on the Legal Profession decided o
survey the careers of Harvard Law School's
black graduates. The survey was sent out in
association with the Law School's Celebration
of Black Alumni. Over 600 graduates and
their guests, as well as 200 other alumni
leaders, came back to Cambridge for the
event, which included a presentation on the
history of blacks at Harvard, plenary panels

on the role of black lawyers in the African
American community, an intergenerational
conversation on leadership, and a discussion
among black CEOs. In addition there were
concurrent sessions on the changing namre
of legal careers in fields ranging from public
service, sports and entertainment, to life
after law. Kenneth Chenault 76, CEO of
American Express delivered the keynote
address and received the Harvard Law
School Alumni Award.

The highlight of the weekend occurred at
dinner on Saurday, when President Rudenstine
and Dean Clark awarded the inaugural
Harvard Law School Medal of Freedom to
the Brown v. Board of Education litigation
team. The dinner brought the law school full
circle. 81 years after Houston entered the
law school — and 133 years after Ruffin
became its first black student — the leaders
of today honored the geniuses of the past
who made it possible for them to achieve.
The occasion provided an impormant vantage
point from which to view how far we have
come — and how far there is left to go.

KENNETH CHENAULT ‘76
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CONSTANCE BAKER MOTLEY, A MEMBER OF THURGOOD MARSHALL'S
LEGAL TEAM, ACCEPTING THE MEDAL OF FREEDOM.
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“to document
the achievements of

e Law School’s
black graduates ...”




III. The Careers of Black Harvard Law School Alumni

“I WAS VERY IMPRESSED, EVEN TO
THE DAY 1 GRADUATED, AT HOW WELL
HARVARD REALLY DID IN TERMS OF

RECRUITING, ACCEPTING AND |
GRADUATING BLACK LAW STUDENTS.
AND MY PARENTS WERE IMPRESSED |
WHEN THEY CAME TO GRADUATION. IT |
WAS INTERESTING HOW SURPRISED |
PEOPLE WERE TO SEE HOW MANY |
BLACKS WERE GRADUATING FROM
HARVARD LAW SCHOOL, WHICH 1 THINK
IS A REAL CREDIT TO THE SCHOOL.”
— BLACK ALUMNUS, CLASS OF 1987

THE BLACK ALUMNI SURVEY

To document the achievements of the Law
School’s black graduates, and to investigate
the significance of race in the careers of
black lawyers, the Harvard Law School
Program on the Legal Profession surveyed
all living black HLS alumni about their
careers since law school. The survey covered
a wide range of issues, from career intentions
and clerkships 1o networking, advancement,
and workplace demographics. We also asked
each respondent for a comprehensive job
history. The results provide a wealth of
information about respondents’ carcer paths,
obstacles, and successes.

This section reports the results of the Black
Alumni Survey and compares our results to
what is known about black lawyers’ careers
n:uit_':lru:«’tlhw"Jk and HLS graduates’ careers
generally.” We also compare our results to
the findings of a recent comprehensive survey
of University of Michigan Law School graduates.”
The Michigan survey covered 545 minority
graduates from the classes of 1970 through
1996, as well as a random sample of white
graduates from those classes (n=579)."
Although the results for minority graduates
are not broken down by race, black graduates
make up two thirds of Michigan's minority
respcnclenrs,r and Michigan, like Harvard, is a
top law school.” The Michigan survey therefore
provides a useful point of comparison,
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RESPONSE RATE AND

SAMPLE CHARACTERISTICS

Our sample includes 656 black HLS alumni,
representing 46% of those surveyed (n=1,440),
and 39% of all living black HLS alumni
(n=1,680). Not surprisingly, the sample is
least representative of pre-1970s graduates;
however, the total number of pre-1970s
graduates is relatively low (N=110). We therefore
confine our analysis primarily to more recent
cohorts. The sample includes 41% of 1970s
graduates, 41% of 1980s graduates, and 38%
of 1990s graduates (see Table 1).

Women are over-represented in our sample,
especially among 1990s graduates; nevertheless,
the gender composition of the sample closely
tracks the gender composition of the population.
Men cutnumber women in earlier cohorts
and in the population as a whole: men
make up 39% of all black HLS graduates and
55% of respondents in our sample. Among
1990s gracduates, however, women outnumber
men, 56% to 44% in the population and 64%
to 36% in the sample (see Table 2).

The socioeconomic background of respondents
tracks what we know about HLS graduates
generally. About 602 of respondents’ parents
work in professional or white-collar jobs,
and about 30% work in blue-collar or
unskilled jobs. The percentage of respondents
from professional or white-collar backgrounds
has increased over time, from just over 50%
of 1970s graduates to about 70% of 1990s
graduates, in part because of the increased
representation of women in later cohorts.
Women are significantly more likely than
men to come from professional or white-collar
backgrounds: 69% of women in the sample
had a professional or white-collar father,
compared to 57% of men; and 72% of
women had a professional or whire-collar
mother, compared to 56% of men (see Table 3).

Table 1
SAMPLE REPRESENTATION
BY COHORT & GENDER

Percent

Population Sample  Represented
PRE-IQ70s
GRADUATES
Men 100 29 29%
Wamen 10 4 A0%
Total 110 33 0%
1970s
GRADUATES
Men 346 143 41%
Women 92 36 9%
Total 438 179 41%
1980s
GRADUATES
Men 267 1] 5%
Women 212 93 44%
Total 4749 194 41%
19905
GRADUATES
Mizn 285 90 32%
Women 368 160 43%
Total 653 250 8%
ALL GRADUATES
ten %48 363 6%
Women 682 293 43%
Total 1,680 656 39%

About two thirds of all respondents graduated
from a private college or university, 73% of
women and 65% of men (see Table 4). This
percentage has increased slightly over time,
from 65% of 1970s graduates to 70% of 1990s
graduates, again due in part o women's
increased representation in later cohorts.
Women are significantly more likely than
men to have graduated from a private college
or university. Among 1980s graduates, 78%
of women graduated from a private college
or university, compared to 67% of men,

The percentage of respondents who graduated
from historically black colleges or universities

(public or private) has declined over time,
from 27% among pre-1970s graduates to



‘Table 2
- GENDER COMPOSITION
OF POPULATION & SAMPLE

5 Table 3
PARENTS OCCUPATIONS

Population Sample Father Mather
PRE-1970s ProffWhite-Collar Profwhite-Collar
GRADUATES
Men 100(91%)  29(88%) #OEf ) e
Women 10.{9%) 41{12%)
) Women 9% " T2%**
19708 (199) (205)
GRADUATES
Men 286 (79%) 143 (B0%) ' ok
Women 92(21%) 36 (20%) prlls St
z?sfgu ATES _;p < 05" and P < 01" vefer o the
Men 267 (56%) 101 (52%) probability that the observed difference
Women 212 (44%) 93 {48%) is the result of sampling error. Thus, “p
< 5" means that we can be 93% sure
19905 that the observed difference reflects
GRADUATES 4 true difference in the underlying
Men 285 (44%) 90 (36%) population, and “p < .01" means that
Women 368 (56%) 160 (645) we can be 99% sure, The standard
minirmum confidence level for sanistical
TOTAL significance is 95%.
Men 998 (59%) 363 (55%)
Women BB2 (41%) 293 (45%)
Table 4
UNDERGRADUATE
11% among 1990s graduates. Among 1980s EDUCATION
graduates, only 5% attended an historically
black college or university. Histaricalty
&= W Public Private Black
About two thirds of respondents are marded  Men (366) 3% B5% 12%
- E . d
or living with a panner, 51% of women an P i g %

74% of men. The gender difference is greatest
within earlier cohorts: among 1970s graduates, "p< b5 **p< .01
44% of women are married or living with

a partner, compared to 84% of men. We
The average total educational debt for

neglected to ask about children, which we
heartily regret. Several respondents, in their
written comments, said this was the survey’s

biggest fault.

71% of respondents are members of the
Democratic Party (75% of women and 68%
of men) and 6% are members of the Republican
Party (7% of men and 4% of women). 56%
participate actively in religious organizations.

respontents who graduated in the 19905
was §79.055, compared to $58597 for
all 1990s HLS graduates. Among 1990s
Michigan graduates, the average debt in
1996 dollars was $65,652 for minorities
and $52,665 for whites.
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CAREEER INTENTIONS

When they entered law school, 39% of all
respondents intended to go into private
practice; 27% were undecided; and 25%
intended to go into government or public
interest (including legal services) (see Figure 1).
Respondents’ career intentions are relatively
stable across cohorts, except that 1980s and
1990s graduates are significantly more likely
than 1970s graduates to have intended to
enter business and academia. Among 1970s
graduates, only 2% intended to enter business
immediately after law school, compared to
7% of 1980s and 1990s graduates; and none
intended to enter academia, compared to
3% of 1980s graduates and 2% of 1990s
gracluates. Otherwise, there are no significant
differences in respondents’ career intentions
by cohort. The percentage of respondents
intending to enter private practice is roughly
3% for all cohorts; and the percentage
intending to enter government or public
interest jobs is roughly 25%. Over 40% of all
respondents intended o work in a substantive
area serving black clients or interests: 42%
of women and 42% of men,

We did find significant gender differences
in respondents’ career intentions. Men are
significantly more likely than women 1o have
intended to enter private practice, whereas
women are significantly more likely to have
intended to work for a public interest or

legal services organization (see Table 35).
Moreover, these gender differences persist
across cohorts. Among 1990s graduates, 42%
of men intended to go into private practice,
compared to 33% of women, and 7% of men
intended to work for a public interest or
legal services organization, compared to
19% of women.

Respondents’ career intentions differ from
those of current HLS students, judging from
recent surveys of 1L students conducted by
the Program on the Legal Profession. Among
325 1L swudents surveyed in the 2000-01
academic year, over half (57%) said that they
intend to enter private practice: 50% of black
respondents; 38% of white respondents; 60%
of Asian American respondents; and 58% of
Latino respondents. Only 6% said that they intend
to work for a public interest organization,
and this rate was highest among white
respondents (6%). None of the black 1L
students surveyed (n=28) said that they
intend to work for a public interest or legal
services organization.

These differences, in part, may reflect the
fact that we asked alumni respondents to
recall their career intentions, whereas we
asked 1L students to report their current
intentions. Thus, there may be a recollection
bias. We suspect, however, that these differences

Table 5
CAREER INTENTIONS
BY GENDER
n Private  Business Govermment  Public Education Undecided
Practice Interest
Men 365 45% =* 6% 9% % 2% 6%
Women 251 1% 5% 1% 1% " 1% 7%

*p< 08 el
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Figure 2

INITIAL EMPLOYMENT

(n=649)

];gEa] Services

Public Interest
6%

(Government

13%

Other Business
5%

Corporate Law Dept.
2%

Private Practice
68%

Respondents spent an average of
3.9 years in their first job, with
respondents from earlier cohons
tending to stay longer than
respondents from later: cohorts
(52 years for 1970s praduares
versus 2,7 years for 1990s gradu-
ales), On average, men stayed
longer than women (4.4 versus
34 wvears), but this difference
disappears among 1990s gradu-
ates, where the average is 2.6
yedars for men and 2.7 years for
WO,



mostly reflect law school socialization. The
Black Alumni Survey asked respondents about
their career intentions when they entered law
school, whereas we surveyed 1L students after
10 weeks of law school. It may be that law
students tend to revise their career intentions
during the first weeks of law school.

LAW JOURNALS & CLERKSHIPS
45% of respondents worked on at least one
law journal and 22% had at least one judicial
clerkship. Among 1990s graduates who worked
on a journal, 35% worked on the Civil Rights,
Civil Liberties Law Review, 35% worked on
the Harvard Blackletter Law fournal, 13%
worked on the Women's Law Journal, 11%
worked on the Harvard Law Review, and 100
worked on the Mternational Law Journal,
Among respondents who clerked, over 80%
clerked for a federal judge, and over 50%
clerked for a black judge.

Overall, women are more likely than men to
have served on a law journal (56% versus
36%) and clerked (29% versus 17%). Among
1990s graduates, however, the clerkship rate
was 28% for both women and men — slightly
higher than the overall clerkship rate of
25% for 1990s HLS graduates.” Among 1990s
Michigan graduates, the clerkship rate was
18% for minorities and 24% for whites.”
Nationally, the clerkship rate for African
American law graduates is about 11%.”

INITIAL EMPLOYMENT

(NOT COUNTING CLERKSHIPS)
Private Practice — Over two thirds of all
respondents began their careers in private
practice (see Figure 2), and this percentage has
increased over time. Among 1990s graduates,
75% began their careers in private practice.
This percentage is significantly higher than
the national average for black law graduates.
A 1998 national survey of US law school

graduates (n=35,387) found that only 40% of
African American law graduates entered private
practice, compared to 67% of Hispanics, 72%
of Asian Americans, 66% of Native Americans,
and 70% of whites.” It is consistent, however,
with the general pattern for HLS graduates.
Between 1993 and 1998, excluding clerkships,
81% to 86% of all HLS graduates, and 78% to
91% of black HLS graduates, began their
careers in private pmctice.H Among 1990s
Michigan graduates, 69% of minorities began
their careers in private practice, compared
to 82% of whites.”

Interestingly, women are significantly more
likely than men to have begun their careers
in private practice, which is the opposite of
the national patern. Nationally, in 1998, only
47% of all minority women law graduates
entered private practice, compared o 53%
of minority men, 54% of white women, and
59% of white men.” Likewise, although the
Michigan data on initial employment are not
broken down by gender, the authors report
that men are twice as likely as women o be
currently in private |:m'i-::tilr:|3.r'ﬁ In our sample,
however, while only 32% of women intended
to go into private practice (see Table 5), 72%
actually entered private practice, compared
to 64% of men (see Table 6). Among 1990s
graduates, 81% of women entered private
practice, compared to 64% of men.
Unfortunately there are no comparable data
for all HLS graduates. Judging from national
data, however, the women in our sample are
significantly more likely than other female
law graduates to enter private practice.

Among respondents who started out in private
practice, 49% were employed initially in a
firm with 251 lawyers or more, and another
27% entered firms with 101-250 lawyers.
Thus, 76% of those who entered private
practice — and 52% of all respondents in
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n Private Cofporate Other
Practice Business
Men 357 B4% 2% &% ==
Women 202 7% * 1% 2%
"p<05 o0

Table 6
INITIAL EMPLOYMENT
BY GENDER

Government  Public  Legal Education Other
[nterest Services

14% 5% 3% 1% 3%
12% % 3% 1% 1%
Table 7

INITIAL FIRM SIZE BY GENDER

Women 210

“ge 05 LLE

the sample

began their careers in “large”
law firms, defined as firms with 101 lawyers
or more. Only 4 respondents (.01%) began
their careers in solo practice.

Women are significantly more likely than
men to have started in the very largest firms.
Among those who started out in private
practice, 56% of women started in firms with
251 lawyers or more, compared to 43% of men
{see Table 7). This difference, however, is due
primarily to women's greater representation
in more recent cohorts, as firms have grown
larger. Among 1990s graduates who started
in private practice, 67% of women started in
firms with 251 lawyers or more, compared
to 65% of men.

Nationally, among minority law graduates who
entered private practice in 1998, 40% entered
firms with 101 lawyers or more, compared
to 33% of whites.” Among 1990s Michigan
graduates who entered private practice, 52%

Solo 250, 51-100° 101-250 257+
0% 12% 17% 7% 43%

0% 75 10%: 6% 56% **

of minorities entered firms with 101 lawyers
or more, compared 10 64% of whites.”

Government 13% of respondents began
their careers in government (see Figure 2},
but this percentage has decreased over time,
from 20% in the 1970s to 8% in the 1990s.
These figures are lower than the national
average for African American law graduates
(22% in 1998)," but higher than the rate of
government employment among HLS
graduates generally. In 1995, only 3% of all
HLS graduates entered gm’errunentf” Among
1990s Michigan graduates, 16% of minorities
entered government, compared to 3% of
whites. Thus, it appears that among elite law
school graduates, blacks are more likely than
whites to begin their careers in government,

Public Interest 9% of respondents began
their careers in a public interest or legal
services organization (see Figure 2), and this
percentage is consistent across cohorts, This



figure is higher than the national average for
African American graduates (5% in 1998);"
higher than the average for all HLS graduates
(3% in 1998); and higher than the average
for 1990s Michigan graduates (3% for minorities
and 6% for whites). Thus, it appears that
black HLS graduates are more likely than
other law graduates to start their careers in
public interest or legal services jobs. In earlier
cohorts, women were more likely than men
to start out in such jobs, but this gender
difference has decreased over time. Among
1990s graduates, 10% of women began their
careers in public interest or legal services
organizations, compared to 8% of men.

Business 7% of respondents began their
careers in corporate law departments or other,
non-legal business settings (see Figure 2):
3% of women and 10% of men (see Table
G). This gender difference has increased over
time: among 1990s graduates, only 1% of
women entered business compared to 10% of
men. Unfortunately, comparable data for all
HLS graduates is not available, although one
source reports that in 1998, 4% of HLS graduates
entered “corporate” and 3% entered “banking”
(presumably investment banking].m Among
1990s Michigan graduates, 3% of minorities
entered business, compared to 2% of whites.”
Among US law graduates nationally, in 1998,
16% of minority men entered *business or
industry,” compared to 15% of minority women,
14% of white men, and 12% of white women.”

Summary Overall, respondents’ initial
employment appears to be consistent with
that of HLS graduates generally — at least
among 1990s graduates, where comparative
data are available. Respondents who graduated
in the 1990z clerked at roughly the same rate
as all HLS graduates, and like most HLS
graduates, a large majority began their

TraovsArnncy
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RANDALL ROBINSON ‘70

is the founder and president of TransAfrica, a
lobbying organization that he began in 1977 to
influence US foreign policy. The impact of his
organization and his personal sacrifice has affected
palicy decisions on America's role in the apartheid
regime in South Africa, on providing aid to Haitian
refugees and reinstating Jean-Bertrand Aristide, and
other humanitarian causes. He is the author of
numerous books including the best-seller entitled,
The Debt: What America Owes To Blacks.

careers in large law firms. Although there
appear to be some racial differences in initial
employment, in the direction that national
statistics would suggest — for instance,
respondents are slightly less likely to go into
private practice, and more likely to go into
government, than HLS graduates generally —
these differences are smaller than national
statistics would predict, and smaller than the
differences reported for 1990s Michigan
graduates. Further, most of the differences
that we found — respondents’ relatively
high rate of entry into government, public
interest and legal services jobs — indicate
black HLS graduates have an arypically strong
commitment to public service and thus are
laudable rather than troubling.
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We did find a potentially troubling gender
difference in initial employment, which is
men’s relatively low rate of entry into private
practice. Among 1990s gracuates, the women
in our sample entered private practice at the
same rate as all HLS graduates (81%) — a
surprising finding given national statistics,
but one that suggests opportunities rather
than obstacles for black women. The men in
the 1990s cohort, however, entered private
practice at a much lower rate than other HLS
graduates (G4% versus 81%), and at a lower
rate than white graduates nationally (70%).
Although there are many reasons why these
men may have chosen to begin their careers
in other settings — for instance, only 42% of
male 1990s graduates intended to go into
private practice, and the high-tech market
was booming — the persistence of obstacles
for black men in large law firms remains a
troubling possihijiry.m

CAREER PATHS AND

CURRENT EMPLOYMENT

Currently, 35% of respondents are in private
practice, 21% are in the public sector
(government, public interest, or legal
services), 27% are in business (corporate law
departments or other business), and 8% are
in education (see Figure 3). Compared to
respondents’ initial employment (see Figure 2),
these figures reflect a significant shift away
from private practice (from 68% initially to
35% currently) and towards other types
of employment, particularly business and
education (compare Figure 2).

Overall, men and women are equally likely
to be found in private practice, corporate law
departments, government, and education (see
Table 8) — a surprising degree of convergence
given national gender differences in lawyers'
careers. The percentage of women in private

GORDON J. DAVIS ‘67

has had a career in government, the arts and
corporate law. He served as the Assistant Lo the
Mayor of New York, the Parks Commissioner for
Mew York City from 1978-83, a partner at Lord, Day
& Lord and then at Poliettie, Friedman, Thrasher,
Feldman and Gardner. He recently served as the
Director of the Lincoln Center of the Performing Arts
and has now retumed to the corporate law arena.

practice, in particular, is surprsingly close
to the percentage of men. Nevertheless, we
did find imporant gender differences in
respondents’ current employment. For
instance, men are significantly more likely
than women to be working in “other business,”
where, as we discuss shortly, respondents’
incomes are highest. Likewise, despite
roughly equal rates of initial public interest
employment, women are significantly more
likely than men to be currently working in
public interest organizations. Finally, while
women are as likely as men to be currently
engaged in private practice, there are striking
gender differences in partnership rates and
income within cohorts.

Private Practice Nearly 60% of those who
started out in private practice have left private
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Table &

CURRENT EMPLOYMENT
BY GENDER
n Private Corporate Other  Govemment  Public  Legal  Education  Other
Practice Business Interest  Services
Men 340 34% 14% 8% 16% 2% (0% % 9%
Women 232 I6% 15% 6% M% 0%t 1% % 7%

Table o
CURRENT EL&PL!BYMEHT OF RESPONDENTS INITIALLY
EMPLOYED IN PRIVATE PRACTICE BY GENDER

Private Cosporate Other  Goveriment  Public  legal  Education  Other Absent

n Pradie Dept  Business: Ingerest  Services
Men 229 40% 17% 0% 1% 1% 1% 6% 6% 0%
Women 210 43%  18% % 9% 7% 1% 8% 1% 1%
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Table 1a
CURRENT FIRM SIZE

BY GENDER

n Sl 250 511000 101-2500 251+

16 10% 258 %" 1% 42%
102 % 14% 3% 3% B

"Tpaal

Table n

AVERAGE PRIVATE

PRACTICE INCOME BY

COHORT & GENDER

ten Women

19705 GRADUATES $267,057 3176667

(35} 9

19805 GRADUATES $324.190  $184,583

(29} (18}

19908 GRADUATES $118, 414 $113517

(35) (65)

"p=< .05 et 2 1|

practice, most for corporate law depanments
(18%) or other business (14%) (see Figure 4),
Not surprisingly, respondents from earlier
cohorts are more likely to have left: 70% of
19705 graduates compared to 48% of 1990s
graduates. Surprisingly, however, women
are slightly less likely to have left than men
(57% wversus G0%); and only 2 of the 201
women who started out in private practice
currently are absent from the workforce,
This may reflect a bias in our original sample,
in that women who are currently working
may have been easier o locate through
alumni records; or it may reflect a lower
response rate among women who have left
the workforce. On the other hand, these
figures are consistent with women's high
rate of initial employment in private practice.

HON. JUDITH ROGERS ‘64

was appointed as a judge to the U. 5. Court of
Appeals for the District of Columbia Circuit in
1994, She is a former trial attormey for the Justice
Department and a specialist in criminal law. Rogers
served in @ number of positions in the District of
Columbia government before being appointed in
1983 as associate judge of the D.C. Court of
Appeals, where she served as chief judge fram
1988 until her appointment to the appeals court,

Men and women appear to leave private
practice for somewhat different jobs. Men who
have left are significantly more likely than
wormen to be working in other business (20%
versus 79%), whereas women are significantly
more likely to be working in public interest
organizations (7% versus 1%) (see Table 9).
We fnd similar gender differences among
respondents who stant out in the public sector,
as we discuss below,

Most of those currently in private practice
work in firms of 251 lawyers or more: 67%
of women and 42% of men (see Table 100,
This is higher than the figure for Michigan's
minority graduates, most of whom work in
solo practice or relatively small (1-100
lawyer) firms. Among 19905 graduates
currently working in private practice, only
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41% of Michigan's minority graduates work in
firms with 101 lawyers or more, and 52% of
whites, compared to 66% of 1990s graduates
in our sample.

Among those currently in private practice,
42% are partners and 37% are equity partners.
Controlling for cohort, men are significantly
more likely than women to be equity partners.
Among 1980s graduates in private practice,
74% of men are equity partners, compared
to 48% of women. Men’s income also dwarfs
women's, except among 1990s graduates
(see Table 11). Thus, while the women in
our sample may have had more opportunities
to enter private practice than most female
law graduates, there remain substantial gender
differences in advancement and income.

Public Sector Over half of those who started
out in the public sector have left for private
practice (25%), education (13%), corporate
law departments (8%), or other jobs (see
Figure 5). Again, respondents from earlier
cohorts are more likely to have lefi: 57% of
1970s graduates compared to 48% of 1990s
graduates. Again, too, women are slightly less
likely to have left than men (53% versus 59%).

Men who have left are more likely than
women to be engaged in private practice
(297 versus 20%) or other business (3% versus
0%, and significantly less likely to have left
the workforce (0% versus 8%) (see Table
12). Women, however, are more likely than
men to move into the public sector, particularly
into public interest organizations. As noted
above, 7% of the women who started out in
private practice currently work in public
interest organizations, compared to 1% of
men (see Table 9). Within the sample as a
whole, the percentage of women in public
interest increased from 7% of initial employment

ke s

_ 'CURRENT EMPLOYMENT OF
RESPONDENTS INITIALLY EMPLOYED

to 10% of current employment, whereas the
percentage of men dropped from 5% to 2%
(compare Tables 6 and 8). As a result,
women's total public sector employment
increased from 22% to 25%, whereas men's
dropped from 22% to 18%. Among those
currently working in the public sector, 39%
of women work in public interest organizations,
compared to 8% of men (see Table 13).

Men's public sector income is significantly
higher than women's among 1970s graduates.
Among 1980s graduates, however, women's
income is higher than men’s, and among
1990s graduates, men's and women's average
incomes are virtually identical (see Table 14).

'IN THE PUBLIC SECTOR (n=134)



Business 14% of respondents currently work
in corporate law departments — most as
corporate general counsel (39%) or in other
supervisory positions (46%). Another 13% of
respondents work in other, non-legal business
settings, including other professional firms.
Thus, 27% of respondents currently work in
what most surveys (including Michigan)
define as “business” (see Figure 3). This is a
significant increase compared to respondents’
initial business employment of 7% (see
Figure 2). Among Michigan minority graduates,
200 of 1970s graduates, 14% of 1980s graduates,
and 5% of 1990s graduates work in business.”

Women are as likely as men to be working
in corporate law departments, and among
1990s graduates, women are twice as likely
as men to be working in this setting. Men’s
incomes are higher, however (see Table 15),
and men are more likely than women 1o be
general counsel. Among those currently
working in corporate law departments, 57%
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FRANKLIN D. RAINES ‘76

is the Chairman/CED of Fannie Mae, the home-
financing entity. Appointed to this role in 1999,
Raines became the first African American to head
a Fortune 100 company. Prior to Fannie Mag, he
served as the director of the Federal Office of
Management and Budget under President Clinton.

Table 12
OF RESPONDENTS INITIALLY
PUBLIC SECTOR BY GENDER

Private. Cosporate Other  Government  Public Legal  Education Other  Absent
f Practice Businass Interest. Services
Men FE] 5% 8% 3% 3B8% 3% 0% 15% B% 0%
Women &1 20% 1% 0% 2% i b 5% 12% 96 8% *
*p< 05 **p<ni
Table 13
CURRENT PUBLIC SECTOR
EMPLOYMENT TYPE BY GENDER
(ither  Stateflocal  Stateflocal Pubdic Pubtic Legal
n B0l Federal Law Enf Govt.  Defender Interest  Services  Military
Men &1 15% 28% 11% 5% B% 8% 2% 3%
Women &9 12% 22% 4% 13% 4% 9%** 6% 0%
*p<i5 b T
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Table 14

AVERAGE PUBLIC
SECTOR INCOME BY
COHORT & GENDER

Men Women
19705 GRADUATES $116970"  $87,635
(23) {13)
19805 GRADUATES §84975  $126944
(18] (18)
19905 GRADUATES $68 964 $63,986
{14) (3N

fpe0s *pem
Table 16

AVERAGE OTHER
BUSINESS INCOME
BY COHORT & GENDER

Men Women

1970s GRADUATES $514,074 " $65,000
(27 (2

19805 GRADUATES £290,500  $263,373
(2 ]

19905 GRADUATES §169,308*  $81.300
(13} (10}

p<.05 Tp=

of men are general counsel, compared to 19%
of women. This gender difference persists
within cohorts. Among 19805 graduates in
corporate law departments, 67% of men are
general counsel, compared to 13% of women.

Women are significantly less likely than men
to be working in non-legal business settings.
Only 6% of women in our sample work in
“ather business," compared to 18% of men (see
Table 8). There also are significant gender
differences in income in this setting (see
Table 16). Overall, therefore, it appears that
in business — as in private practice — there are
persistent gender differences in advancement
and income.

Table 15

AVERAGE CORPORATE
COUNSEL INCOME BY
COHORT & GENDER

Men Women
19705 GRADLUATES $276,746°  $166,667
{23) (3
Igﬂﬂs GRADUATES $268,375  $23T.077
(16} (15)
1990s GRADUATES $143,000  $121,188
{6} (24)

*p< 05 " p<
Table 17
AVERAGE EDUCATION
INCOME BY

COHORT & GENDER

Men Women

1970s GRADUATES $128,750 $107,500
(8 {2

1980s GRADUATES §145300  $95.944
{10) (16}

1990s GRADUATES $88,200  $95,000

(3} {3)
*p< 05 “p<0

Education Finally, 8% of both men and
women currently work in educational institutions
(see Table 8), a much higher percentage than
those initially employed there (1%) (compare
Table 6). Over 90% of the women in education
are law professors (20 out of 23) or clinical
law professors (1 out of 23). Among men, 16
of 24 are law professors, 3 are clinical law
professors, and 4 list their position a5 “senior
manager or consultant,” Men's average income
is higher than women's, except among 1990s
graduates (see Table 17).



PATRICIA J. WILLIAMS ‘75

is the James L. Dohr Professor of Law of Columbia Law School.

Professor Williams has been on the faculty of the University of Wisconsin
School of Law, City University of New York Law School, and the Golden
Gate University School of Law. She is published widely in both scholarly
Journals and the press in the areas of race, gender, and law, and on ather
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of Race and Rights; The Rooster's Egg, and Seeing A ColorBlingd Future;
The Paradox of Race. She is a columnist for The Malion and & recipient
of the MacArthur "Genius” grant.

SHERYLL D. CASHIN ‘89

is-a professor at the Georgetown Law Center and teaches and writes
about politics, government and the urban poor. She is currently writing
a book entitled Drifting Apart: How Wealth and Race Segregation are
Reshaping the American Dream (forthcoming 2003). Prior to joining the
faculty, Professor Cashin was the Staff Director for the Community
Empowerment Board in the Office of the Vice President at the White
House, She developed and oversaw policies to support comprehensive
community-based revitalization strategies in distressed urban and rural
communities. Previously, Professor Cashin was the Director of Community
Development for the National Economic Coundl at the White House,
Professor Cashin was law derk to ULS. Supreme Court Justice

Thurgood Marshall,

PATRICIA KING 69

is the Carmack Waterhouse Professor of Law at the Gecrgetown Law
Center. She is also an adjunct professor in the Department of Health
Policy and Management, School of Hygiene and Public Health at Johns
Hopkins University. She is the ca-authar of Cases and Materials on Law,
Science and Medicine. Before joining the Law Center faculty in 1973,
King was primarily In the civil rights-field; she was the Deputy Director
of the Office of Civil Rights and Special Assistant to the Chairman of the
EECC. She also served as a Deputy Assistant Attomey General in'the
Civil Division of the Department of lustice.

KIMBERLE CRENSHAW 84

is @ Professor of Law at UCLA and at Columbia Law School, She teaches
Civil Rights and other courses in aitical race studies and constitutional
lawi. Her primary scholarly interests center around race and the law, and
she was a founder and has been a leader in the intellectual movement
called Critical Race Theary. Professor Crenshaw's publications include
Critfcal Race Theory (edited by Crenshaw, et al., 1995) and Words that
Wound! Critical Race Theory, Assaultive Speech and the

First Amendment (with Matsuda, et al., 1993).



Table 18

TOP REASON FOR
CHANGING FROM FIRST
TO SECOND JOB

Men  Women
(=298}  (n=224)
More Money/Better Benefits 0% 4%
More Opportunity for Advancement 17% 12%
To Get Better Work in Same Area of Law. 3% 5%
ToWork in a Different Area of Law 15%* 9%
To Do More Sodially Valuable Wark 8% 12%
To Do Mon-Legal Wik 8% %
To Leave Worklorce to Care for Children 0% 1%
Ta Work Fewer/More Flexible Hours 3% 10%:""
To Move toa Different City 12% Tt
To Move to a Bigger Firm/Employer % 1%
To Move 1o a Smaller Firm/Employer 5% 1%
Termination of Prior Job 3% 4%
*p=<.05 =¥ 01
Motivation for Changing Jobs

The average number of job changes varies
predictably by cohort, with 1970s graduates
averaging more job changes (3.4) than 1980s
graduates (2.7) or 1990s graduates (1.4).
18% of respondents have never changed
jobs, including 9% of 1970s graduates.

Overall, men average more job changes
than women, but this is due entirely to
men's greater representation in earlier cohorts.
Among 1970s graduates, women averaged
slightly more job changes than men (3.6 versus
3.3); and among 1980s and 1990s graduates,
the average number of job changes is identical
for women and men.

Table 15

TOP REASON FOR
CHANGING JOBS
(ALL JOB CHANGES)

Men  Women
(=296} [n=226)
More Money/Better Banafits: BR 19%
Mare Opporturity for Advancement /%" o 26%
To ‘Gt Better Work In Same Area of Law  10% 12%
To Work in a Different Area of Law 2% 16%
To Do Mare Socially Valuable Wark 18% 21%
To Do Mon-Legal Work 13% 9%
To Leave Workforce to Care for Children 0% 8%
To Work FeweriMore Fexible Hours 5% 18%*"
To Maove to a Different City 19% 30%**
To Move to 2 Bigger Firm/Employer 8% 3%
To Maove to 2 Smaller Flim/Employer Bt 3%
Termination of Prior Joh 12% 10%

*p=.05 p=<0

Men and women report significantly different
reasons for changing jobs, however. When
asked to indicate the most important reason
for changing from their first to their second job,
27% of men chose *more money,/better benefits”
or “more opportunities for advancement,”
compared to 16% of women. The most frequent
reason given by women was “to move to
a different city” (see Table 18). This pattern
persists across all job changes. We asked
respondents the most important reason for
each of their job changes and aggregated
the results. Men's most frequent reasons
for changing jobs were “more money”
or “more opportunities for advancement,”
whereas women's most frequent reason was
“to move to a different city” (see Table 19).



Women also are significantly more likely
than men to have changed jobs in order to
“work fewer/more flexible hours™ (18%
versus 3% or to have left the workforce “to
care for children.” 8% of women report leaving
the workforce at some point to care for children,
compared to only one man (representing 0.03%
of all men responding).

Men are significantly more likely than
women to cite firm size as a reason for
changing jobs, with fully 16% of men citing
firm size as the most important reason for at
least one job change. Roughly 20% of both
men and women have changed jobs “t1o do
more socially valuable work.” 12% of men and
10% of women have had a job terminated
by their employer (see Table 19).

CAREER SUCCESS

AND SATISFACTION

Owverall, Harvard's black alumni are successful
and satisfied with their careers. Our respondents
are financially successful by any measure:
average incomes are $241.853 for 1970s
graduates, $192,114 for 1980s graduates, and
$111,702 for 1990s graduates. By comparison,
the average incomes for Michigan minority
graduates are $141,419 for 1970s graduates,
$104,513 for 1980s graduates, and $67,865
for 1990s gmduates.m

Respondents also express a high level of
career satisfaction. We asked respondents to
indicate on a 7-point scale, where 1 is "not
at all satisfied” and 7 is “very satisfied,” how
satisfied they are with their overall careers.
74% of all respondents checked 3, 6 or 7,
and only 11% of respondents checked 3 or
below. These figures are consistent with those
of Michigan's minority graduates, where 71-
79% (depending on cohort) checked 5, 6 or 7.”

STEPHANIE BELL-ROSE 83

is President of The Geldman Sachs Foundation,

a $200 million international corporate foundation
that promotes excellence in education and helps
improve academic performance for young peaple.
Previously Bell-Rose served as Foundation Counsel
and Program Officer for Public Affairs at the
Mellon Foundation,

Interestingly, career satisfaction does not
appear to depend on income; indeed, there
is almost an inverse relationship. The highest
levels of overall career satisfaction are found
among law teachers and public servants
(see Table 20), where average incomes are
lowest. This finding is consistent with the
findings from the Michigan survey, as well
as from other surveys of lawyers' job
satisfaction. Among Michigan graduates,
both minority and white, those working in the
public sector are considerably more likely
than those in private practice to report being
satisfied with their overall careers. Likewise,
a random sample of over 700 Chicago
lawyers found that lawyers employed by
government are more likely than lawyers
working in law firms to report being “very
satisfied” with their jobs.”
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Table zo
CAREER SATISFACTION
BY EMPLOYMENT TYPE

Private  Corporate Other  Public  Education Total

Practice
Income 539
intellectual Challenge 5.20
WorkiLife Balance 4,03
Value of Work to Sodiety 4.08
Value of Work to Black Community 146
Solving Problems for Specific Clients 5.50
Relationships with Coworkers 488
Owerall Career 4.85

Despite significant gender differences in
income in most employment settings, men anc
women are equally satisfied with their incomes
(see Table 21). Indeed, women in private
practice are more satisfied with their incomes
(5.67 on a 7-point scale} than men (5.13).

Men are significantly more satisfied than
women with other aspects of their careers,
however (see Table 21} and men report
more overall career satisfaction than women
in every employment setting (see Table 22).
The only area in which some men are
dissatisfied (defined as a mean satisfaction
score below 4) is in the value of their work
to the black community. 13% of men in private
practice — and 21% of men in firms with
251 lawyers or more — said that they were
“not at all” satisfied with the value of their
work to the black community.

Women in private practice and corporate
law depantments also are dissatisfied with
the wvalue of their work 1o the black
community. Fully 49% of women in private
practice and 34% of women in corporate
law departments checked either 1 or 2 on
this question. Women in private practice

Business  Sector
491 5.19 4.30 4.83 493
5.70 5.63 5.70 6.14 5.57
4.87 4.75 5.23 552 473
424 4.95 5.03 5.64 4.82
3.44 451 5.39 4.76 4723
5.90 5.79 5.65 5.48 5.71
5.27 515 5.3% 4.90 5.12
513 5.35 5.45 5.76 5.22

also are dissatisfied with the balance
berween their professional and private life,
with a mean satisfaction score of 3.49.
Otherwise, however, women are satished
with most aspects of their careers; and women
in every employment setting are satisfied
with their overall careers (see Table 22},

PUBLIC SERVICE

One of the key findings of the Michigan
study was that minority graduates —
especially 1970s graduates — perform more
unremunerated service than white gmdum{'ﬁ."'
Among Michigan graduates in private practice,
for instance, minorities spent an average of
75 hours per year representing individuals
or organizations on a pro bono basis, and
another 46 hours per year doing other law-
related pro bono work (such as serving on
a legal services board or a bar committee),
for a combined average of 124 hours per year,
Among 19705 minority graduates in private
practice, the average was 137 hours per year.
By comparison, 1970s white graduates in
private practice average 92 hours per jrear.“
Michigan's minority alumni also are more
likely than white alumni to serve on the
board of non-profit organizations, 60% of



Table 21
CAREER SATISFACTION

BY GENDER

hien Wormien

Income 5.01 4497
inteltectual Chaflenge 564 5.47
Work/Life Balance ) et 4.38
Vialue of Work 1o Sodiety L] 4.59

Value of Work to Black Community 4.48"" 193
Solving Problems for Spedific Clients  5.83" 555

Relationships with Coworkers 5.29** 4.9
Overall Career 542" 4.97
* p<0ih fp<.Ol

Table 22

OVERALL CAREER
SATISFACTION BY
EMPLOYMENT TYPE
AND GENDER

Men Women
Private Practica 5.04" 464
Corporate Law Department 5.49%* 4.7
Other For-Profit 538 528
Pubtic Sectar 5.62 5.30
Education 5.96 5.52

"p<05 " p<

Michigan’s 1970s minority graduates have
served on at least one non-profit board,
compared to 48% of whites; and 48% of
1980s minority graduates, compared to 34%
of whites.

Although we have no comparative data on
all HLS graduates, our findings are consistent
with those for Michigan's minority graduates.
Respondents in private practice spend an
average of 86 hours per year representing
individuals or organizations on a pro bono
basis, and 47 hours per year doing other
law-related pro bono work, for a combined
average of 133 hours per year (see Table 23).

PATRICIA IRVIN ‘79

s currently the Executive Vice President and General
Counsel at MUE-TV in Washington, DC. Priar to this
assignment, Irvin was a partner at Shaw Pittman, at
Cooper, Leibowitz, Royster & Wright and was one of
the first black partners on Wall Street at Milbank,
Tweed, Hadley & McCloy. She also served as Deputy
Assistant Secretary of Defense in the Clinton
Administration from 1993-96.

As is the case among Michigan's minority
alumni, 1970s graduates in private practice
average the most pro bono hours per year
(142); and private practitioners, in general,
average more hours than respondents in
other settings. Nevertheless, the overall
average for black HLS graduates (90 hours
per year) is well above recent estimates of
the national average (25 hours per year).”
63% of our respondents have served on the
governing board of a non-profit organization:
81% of 1970s graduates, 70% of 1980s
graduates, and 40% of 1990s graduates,
These rates are slightly higher than those
for Michigan minority graduates. Educators
are the most likely to have served in this
capacity (78%), and private practitioners are
the least likely (56%).
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Table 23

AVERAGE YEARLY PRO BONO HOURS
BY EMPLOYMENT TYPE AND COHORT

I970s

All Respondents

Private Practice

Corporats Law Departrnent
Other Business

Pubfic Sector

Education

Interestingly, given gender differences in
public interest employment, we find relative
gender parity in pro bono hours. Women
average more representational hours per
vear than men (60 versus 500, but fewer
non-representational hours (30 versus 39);
thus, the combined averages are practically
identical (90 versus 89). Men are slightly
more likely than women to serve on the
boards of non-profit organizations, but this
difference is confined to more recent
cohorts. Among 1970s graduates, 82% of
men and 81% of women have served on the
board of at least one non-profit organization.
Among 1980s graduates, the figures are 78%
for men versus 64% for women; among
1990s graduates, the figures are 45% for men
versus 37% for women.

THE CONTINUING
SIGNIFICANCE OF RACE

Race plays an important but by no means
defining role in the careers of black HLS
alumni. Most respondents began their
careers in a setting with few (if any) other
black lawyers, and many respondents continue
to be the only black lawyer in their workplace.
Among respondents currently working as
lawyers, 27% are the only black lawyer in
their workplace, and another 21% work with
only one other black lawyer. Of course, the

142

19805 1990s TOTAL
75 94 90

122 129 133

3 34 39

39 20 43

56 105 80

122 0 107

size of the workplace matters. Being the
only black lawvyer is most likely in small (2-
50 lawyer) law firms and corporate legal
departments; roughly 40% of respondents
who work in these settings are the only
black lawyer in their office. Even in larger
workplaces, however, many respondents have
few black colleagues. 19% of respondents
working in 101-250 lawyer firms and 9% of
respondents working in 251-plus lawyer firms
are the only black lawvyer in their office.

Respondents vary in the level of importance
they place on workplace demographics.
20% say that the number of other black
lawyers in the workplace has been “not at
all important”™ to them when making
employment decisions, and 9% said thart it
has been “very imporant.” The average
response on a 7-point scale, where 7 equals
“very imporant,” was 3.72. More recent
graduates place more importance on this
factor than earlier graduates, and women
express slightly more concern than men.
Overall, however, the distribution of
responses from 1 to 7 is relatively flat across
cohort, gender, and employment type.

Most respondents think that black lawyers
must outperform whites to advance in their
careers. Using the same 7-point scale, we



Table 24
IMPORTANCE FOR BLACK
LAWYERS CAREER

ADVANCEMENT

BY GENDER
Men Women
Good Assignments 6.29 6.40
Mot Making Mistakes 575 5.90
Making Whites Comfortabla 5N 575
Having an Influential Mentor 6,16 .29
Wetworking with Black Lawyers 432 4.86
Practicing in a Racially Diverse Community  4.90 4,86
Warking Longer Hours than Most Whites  4.94 4.91
Doing Better Work than Most Whites 573 5.90
Socializing with White Cowarkers 5.21 5.26

"p=<.05 " p< 01

asked respondents how important various
factors are for black lawyers' career
advancement. 87% said that “doing better
work than most whites,” was important (5, 6
or 7); and 64% said “working longer hours
than most whites” is important (5, 6 or 7).
However, according to respondents, the most
important factors affecting black lawyers’
advancement are the same factors that affect
all lawyers' advancement, such as access to
good assignments and having an influential
mentor (see Table 24).

Interestingly, while there are no significant
gender differences in respondents’ assessments
of factors affecting black lawyers’ advancement,
there are a number of significant gender
differences in respondents’ assessments of
factors affecting their own advancement. For
instance, while all respondents rate HLS
prestige as an important Factor affecting their
own advancement, women rate it significantly
higher than men do (see Table 25). Women
also rate employer diversity initiatives
significantly higher than men do, whereas

Table 25

IMPGRTAPJCE FOR
RESPONDENTS CAREER
ADVANCEMENT

BY GENDER

Men Women

Connections with Black HLS Alumni 72 3m
Connectigns with Other HLS Alumni 2.70 2.66
HLS Prestige 549 583"
Emphoyer Diversity Initiatives in b et
Client Diversity Initiatives 1.89 1.98
Bar Diversity Initiatives 1.76 1.66
Gowt Set-Aside Programs 162** 133

"pe s fpa

men rte government set-asides significantly
higher than women do. In part, these gender
differences reflect wvariations by cohort
For instance, 19705 graduates place more
importance on government set-asides than
later graduates, and men significantly outnumber
women among 1970s graduates. Not all gender
differences are explained by cohort, however.
Women's greater emphasis on HLS prestige
and on employer diversity initiatives persists
across cohorts,

88% of respondents agree that black lawyers
still face significant discrimination in the
workplace, and 54% strongly agree that law
firms should engage in affirmative action,
Most say that when they hire lawyers, they
try tox hire black lawyers whenever possible
(see Table 26). At the same time, 65% of
respondents agree that black lawyers need
to take more responsibility for their own
careers, with men, especially, reporting
strong agreement with this statement.
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Table 26
ATTITUDES ABOUT

RACIAL PROGRESS BY GENDER

Men Women
Law Firms Should Engage in Affirmative Action 6.06 5.99
Diversity Training is an Effective Tool for Combating Qbstacles Facing Black Lawyers 4.13* 3.89
When | Hire Lawyers, | Try to Hire Black Lawyers Whenever Possible 5.35 5.48
Black Lawyers Need to Take More Responsibility for Their Own Carears 531 4.64
My Race is an Advantage in Getting Access 1o Good Work/Opportunities 258 194
Black Lawyers Have an Obligation 1o Use Legal Skills 1o Improve Black Community 546" 4.99
Black Lawyers Still Face Significant Discrimination in the Workplace 5.86 5.98
| Am Optimistic about the Progress that Black Lawyers Are Making 4.53 4.46
My Racial Identity Has Grown Less Important a5 | Have Progressed in My Caseer 323" 276
Progress for Black Americans Mow Depends Maore on Economic Than Legal Change 5.09* 479

*p< 05 Ll |

Overall, most respondents continue to view
race as a salient part of their lives and the
lives of black lawyers generally. Over 3004
have experienced express racism  from
coworkers, clients or public officials, and
few believe that being black has been an
advantage in their career (see Table 26), On
the whole, however, most respondents
(64%) agree rthat “progress for black
Americans now depends more on economic
change than on legal changes,” and most
respondents (54%) are “optimistic about the
progress black lawyers are making,”

SUMMARY OF KEY FINDINGS

In sum, then, the key findings of the Black
Alumni Survey are as follows: First, the initial
careers of black HLS alumni dosely resemble
thase of HLS graduates generally. Not counting
judicial clerkships, most gracuates begin their
careers in privite practice, in large (100-plus
lawyer) firms. Thus, contrary o national
statistics, which find that black law graduates

enter private practice at a significantly lower
rate than other groups — and contrary to
the Michigan survey, which finds a significant
minority-white difference — we find that
black HLS graduares enter private practice at
about the same rate as all HLS graduates.

Moreover, although we lack comparative
data on the subsequent careers of all HLS
graduates, respondents in general are highly
successful and satisfied with their carcers.
Respondents’ incomes, on average, are
significantly higher than those of white or
minority Michigan graduates and most
respondents report a high level of overall
career satisfaction. Further, like Michigan's
minority graduates, respondents perform a
significant amount of pro bono service: an
average of 90 hours per year, within the
sample as whole, and an average of 133
hours per year, among private practitioners.
These figures are significantly higher than
the national lawyer average of 25 hours per



year. Thus, the careers of black HLS alumni
are successful by any measure,

Notwithstanding this overall picture of
career satisfaction and success, however, we
find significant gender differences in
respondents” career paths and outcomes.
For instance, women are significantly more
likely than men to have entered law school
with the intention of working in a public
interest or non-profit organization, and
despite their initially high rates of entry into
private practice, women are significantly
more likely than men to be currently working
in those settings. Among respondents
currently working in the public sector, 39%
of women work in public interest or non-
profit organizations, compared w0 8% of
men. Women also are more likely than men
to leave the workforce to care for children,
and to cite child-rearing responsibilities as a
motivation for changing jobs. Finally, women’s
average income is less than men's in almost
every cohort and employment setting.

Respondents also report the continuing

effects of race — and racial prejudice — on

their careers. Over half of respondents have
experienced express racism from coworkers,
clients, or public officials, and 88% of
respondents think that black lawyers still face
significant discrimination in the workplace.
Fully 27% of respondents currently working
as lawyers are the only black lawyer in
their workplace.

These findings point to persistence of gender
and race inequalities in the profession, and
to the continuing challenges facing educators,
employers, bar associations, and individual
lawyers of all races as we enter the twenty-
first century.

CONGRESSMAN 1
WILLIAM JEFFERSON 72

a Democrat, has served in the LLS. House of
Representatives since 1990 representing Louisiana
Second District. Prior to serving as a three-term
member of the Louisiana senate where he was
recognized twice as |egislator of the year, he had a
law firm in New Orleans. Here he is pictured with
daughters, lalila (2001) and Jamila {'97), both
Harvard Law School graduates. His other daughter,
lelani, is in the Class of 2004,
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It is crucial that Harvard
and other similar institutions remain

open and accessible to

the next generation of

black students
to follow in the footsteps of
Ruffin, Houston, Fenwick
and Chenault.




IV. Challenges for the Twenty-First Century

I t is characteristic for presidents to open
their State of the Union addresses to
Congress with a ringing affirmation that “the
state of our union is good!™ The data in this
report demonsirates that the same can be
said abour the state of Harvard Law School’s
black alumni. This remarkable group of
graduates can be found in vimually every corner
of the profession, as well as in prominent
positions in public service, business, and
the arts. Whether measured by income,
satisfaction, or public service, Harvard's

"WHEN YOU ARE PROVIDING LEADERSHIP

black graduates are leading professional

lives that meet and often exceed — the

) BEEN MUCH LEADERSHIP THAT IS BY
Eicﬂl}ﬂlr’ii.‘?!]lnﬂn[.‘i of their FE”.(!"N’ gﬂ]dllateﬁ DEFINITION SUCCESSEU L.”

from comparable institutions. — BRYAN STEVENSON ‘85,
EQUAL JUSTICE INITIATIVE OF ALABAMA

Our data therefore parallels the findings of

other recent studies about the careers of the generation of minorities who graduared from
elite educational institutions over the last 30 years, In their now classic study, The Shape of
the River: Lomg Term Consequences of Considering Race in College and University
Admissions, former university presidents William Bowen and Derek Bok conclude that
black graduates from elite colleges and universities have gone on to lead professional lives
that closely resemble those of their white pcers._" As we noted in Part [1I, a recent study of
University of Michigan Law School’s minority graduates concludes that the “river” Bowen and
Bok identily also “runs through law school.” Notwithstanding their lower entering credentials,
the Michigan authors conclude, Michigan's minority graduates have achieved levels of
income, satisfaction, and public service that meet or exceed their white peers. Indeed, the
Michigan study goes further, concluding that there is no statistically significant correlation
between the entering credentals of any student and their future earnings, professional
happiness. or public service — with the exception of a negative correlation between high
LSAT scores and public service, Although we do not have the kind of directly comparative
data examined in the Bowen/Bok and Michigan studies — a point to which we return
below — our findings about the overall record of achievement of Harvard Law School's

black gracuates fits this general pattern.

The success of Harvard's black alumni (and those from other comparable institutions)
should come as no surprise to those who understand what it takes to succeed in today's
increasingly competitive marketplace. In order to be admirtted to Harvard Law School, black

IN CIRCUMSTANCES WHERE THERE HAS NOT
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graduates from George Lewis Ruffin to the
members of the class of 2000 have had to
overcome a series of obstacles, ranging from
poverty and inadequate or underfunded
primary and secondary education to lowered
expectations, lack of mentoring or exposure,
and stereotyping. In the process of doing so,
these students frequently developed a range of
skills — persistence, ingenuity, the ability to
handle adversity and to work well with others
FOUR OF THE TEN FOUNDERS OF THE from different backgrounds — that, although
BLACK LAW STUDENTS ASSOCIATION. Pﬂﬂ'ﬂ}' measured bY gdeS and test scores,
are essential for success in a profession that
is growing increasingly more multicultural, multinational, and multdisciplinary. More
important, as all those who have studied professional careers have noted, where one starts
out in the profession has a significant effect on where one ends up. Although individual
talent and effort are undeniably essential, professional success also depends upon gaining
access to the right institutions and opportunities. For black graduates from elite educational
institutions such as Harvard Law School, one of the most imponant factors contributing to
their success is the fact that they graduated from such a prestigious institution. In keeping with
the river metaphor that Bowen and Bok have indelibly stamped on the affirmative action
debate, but to give it a resonance with the black Americans that both these authors and we
are stucying, the “big wheel® of Harvard Law School and other similar elite institutions “keeps
on turnin™ throughout the careers of its black graduates, helping them to “roll on rivers”
that are largely off limits to those who have not been afforded the privilege of “hitching a
ride” on a similarly elite “river boat queen”.”

The importance of attending Harvard is not unique to the careers of black graduates. All
Harvard graduates benefit immeasurably from the education, prestige, and lifetime supply
of contacts that one gets from attending such a world-renowned institution. Tt is plausible,
however, that black graduates need these resources more than their peers, and perhaps get
more from them as well. Although our survey underscores that race does not define the
careers of Harvard's black graduates, our respondents nevertheless continue to believe that
race plays a largely negative role in structuring their opportunities within the profession.
Research on various sectors of the job market consistently confirm this impression. Blacks
remain underrepresented in high-level legal jobs — partnerships in large law firms, general
counsel positions, top posts in government and public interest organizations — and study after
study reports that whites continue to held (often subconsciously) a variety of stereotypical
views about blacks that make it more difficult for black professionals, including lawyers, to



gain access to imporant developmental oppertunities. Although Harvard Law School's
black graduates appear to have significantly outperformed their peers from other institutions,
our data nevertheless reveals that they have not been immune from this general phenomena.
Given this reality, as many respondents to our survey reported, graduating from Harvard
Law School has been an important protection against the negative assumptions and diminished
expectations that might otherwise have derailed their careers.

In light of this fact, it is crucial that Harvard and other similar institutions remain open and
accessible to the next generation of black students o follow in the footsteps of Ruffin,
Houston, Fenwick and Chenault. Black enrollment in all law schools has decreased slightly
during the last 5 years. Although Harvard continues to admit more black students than almost
any other law school, the numbers here are down as well, pamiculary for black men. If we are
to continue to make progress on closing the racial divide in high-level jobs in the legal
profession, the law school must work hard to reverse, or at the very least, to stabilize
these trends.

The shifting gender balance among black graduates in the 1990s, however, highlights

another important trend — one that is often overlooked by those who discuss diversity
issues in the profession. The majority of black law students — both at Harvard and around
the country — are women. First and foremost, this ought to be a significant source of pride
for the growing number of black women who have successfully managed the rigors of law

| WOMEN CONSTITUTE THE MAJORITY OF ALL BLACK LAW STUDENTS. IT IS
THEREFORE IMPERATIVE THAT THE PROFESSION ADDRESS BOTH GENDER
AND RACE ISSUES — AND THE INTERSECTION BETWEEN THE TW0O,
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school and for the schools themselves. Given that many law schools, Harvard included, had
either express or implicit gender bars until the 1950s, the fact that women are now flourishing
in the legal academy should come as welcome news.

By the same token, however, the growing number of black women graduates also underscores
the difficulty of achieving racial equality throughout the profession. Research on women in
the profession, including a recent study of women graduates from Harvard, Yale, Stanford,
Columbia and NYU law schools, confirms that women continue to face a number of cbstacles
in achieving professional success.” Moreover, these and other studies underscore that minority
women face all of the obsracles faced by white women and more, Our study confirms this
conclusion. Black women graduates report substantially lower incomes and lower levels of
professional satisfaction than their male counterparts. Consequently, if the profession is going
to make progress on achieving racial diversity, it must simultaneously achieve gender equality
and begin to address the often neglected intersection between gender and race,

All of this will require a deeper understanding than we have to date of how careers are
formed, and how race and gender affect this process. Ironically, as a result of this survey,
we now have more information about the careers of black Harvard Law School graduates than
we have about the careers of the law school’s graduares as a whole. Thanks o a generous
grant from the Goldman Sachs Foundation, we are beginning to close this knowledge gap.
This year, the Program on the Legal Profession will be sending out a parallel career survey to
the law school's Hispanic, Asian, and Native American graduates as well as to a random
sample of whites. We hope to engage in similar projects in the future. Through this work,
we hope to recognize the law schools unigue and impressive role in educating minority
lawyers and to encourage the school to learn from the experiences of these talented women
and men how to improve legal education for all of its graduates — and 1o help to creare a
better legal profession for all Americans.
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MNAMES LISTED LEFT TO RIGHT.

ROW I: W. Roderick Hamilton '75, Sheila Trice Bell '74, John O. Calmore 71, Fletcher H.
Wiley "74, Melvin V. Priester, Jr. "01 (Standing in for deceased Alumni Sherman E. Stimley,
J.D. & M.EP. '74), Timothy Solomon '71, Professor Charles Ogletree '78, Annette Gordon-
Reed "84, Loretta E. Lynch "84, S, Chelvan 01, Michael A. Graves 72, Don Mizell '75, Robert
H. Maloney '74, Ralph C. Thomas 111 ‘78, Ann Marie Wilkins ‘83, Lila Fenwick '56, Professor
David B. Wilkins 80, Jacquelyn E. Stone '85, Stephanie Sowell 93, Candace Smith '93,
Angela K. Dorn "), Pamela LThompson 90, K. Candis Clark '91, Joy R. Butler 92, Kobi
Kennedy Brinson 93, Cathy Hampton '93, Charisse Carney-MNunes '92, Teresa C. Artis '87,
Faith R. Rivers '90, Conrad Harper 65, William J. Jefferson 72,

ROW 2: Dr. Walter J. Leonard, Velories Anne Figures '73, Stafford A, Hilaire '74, Frank D.
Stimley '73, Pernila Stimley Brown 71, Vaughn A, Carney ‘71, Greggory Keith Spence '71,
Debra Lo Lee '80, Joseph Mims 79, Professor Evelyn A. Lewis '75, Douglas E. Harris '75,
Peter F. Hurst '91, Shannon Hales '91, Alex L. Parrish "80, Ki Ingersol "92, Patrick 5.
Thompson "92, Tara A. Griffin '92, Kristin K.C. Howard '99, Ruth E. Fitch '83, Evangeline
Wyche Tross '81, Peri Lynne Johnson '91, Kaye L. Pestaina 91, Terri Sewell '92, Melanie
Cook 90, Lillie Price Wesley '72, Loretta C. Argrett '76, Kenneth 1. Chenault 76, George
Butcher 10T '76, Bryan Stevenson "85,

ROW 3: Donald Lewis '78, Solomon B. Watson IV '71, James E. Bowers 70, Mario L. Baeza 74,
Mario L. Baeza 74, Professor Peggy Cooper Davis ‘68, Patricia A. King '69, Gordon ]. Davis '67,
Robert James Burford '72, Bruce A. Hubbard '72, James O. Cole ‘71, Raphael DuBard, Jr. '71,
Carolyn Wimbly Mantin '81, Dennis R. Tourse 70, Edward D. Young, 111 80, Sylvester Turner '80,
Eurick Z. Griffin '70, Luis R. Penalver '93, Marrin H. Lett *93, Cari Dawson '93, Shelley Y.
Simms 93, Alyse Lester 93, Andrea L. Phillips "93, Peter C.B. Bynoe '76, Debra Martin Chase 81,
Tanya Layne '02, Theodore V. Wells, Jr. "76,

ROW 4: Marvin N. Bagwell 79, Tracy R. Brown 85, Sheila (Caviel) Hubbard '85, Cecelie
Counts-Blakey ‘83, Erica Lewis '"99, Natasha Muhammad '99, Philip Nelson Lee 70, Al
Christian '68, James S. Hoyte 68, Honorable Rudolph F. Pierce '70, Bonnie Berry ‘88, Burt
M. Fealing '95, Denise Jefferson Casper "94, Marguerite Fletcher Ingram '90, Pamela Everhart 90,
Tawana E. Davis "90, Tynia Richard '90, Patrice Harper '02, Danicle M. Jean-Pierre 01,
Hadiya Claxton '02,

ROW 5: Daryl L. DePriest '79, Nicole Marie Walthour '89, Ericka N. Alford '97, Tia L. Daniel 98,
Donyelle C. McCray 99, Melissa Allain ‘81, Beverly McQueary Smith '88, Anthony Chase "80,
Patricia A. Bass '74, James M, Christian '73, Cecelia R. Andrews '73, Darin Edward-Wesley
Johnson '00, Imani Perry 00, T] Stevenson "00, Millicent Y. Hodge "87, L. Trent Stinson ‘85,
Jill B. Louis "90, Leecia Roberta Eve 90, Shemin Varinna Proctor "90, Claire 5. Wellington "90,
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Deirde Stanley 89, Michelle Ifill-Jenkins "85, Ms. Bosede 1. Gbadegesin '01, Rakiyya E. Ali 01,
Erika Page '01, Arianne H. DE Govia 01,

rROW 6: Thomas John Motley 79, Wilma A. Lewis ‘81, Piper Kent-Marshall 79, Raymond C.
Marshall '78, Rory E. Verrert 95, Janine M. Gilbert '97, Robernt E. James, 1T 95, Angela Payne
James '96, Lisa Opoku 96, Ira A, McCown, Jr. 'T1, Stephen Cooke '79, Charles G. Albert 79,
Raymond Eugene Willis 79, Miles ]. LeBlanc "81, James C. Gray, Jr. 72, Cecelia E. Wietz, Henry
H. Melchor 74, Rev. Gerald D. Kisner 77, N. Neville Reid '87, William E. Cook, Jr. '87, Camille
B. Evans '87, John W. Hawkins 90, Kimberly 5. Budd '91, Kevin G. Little '90, Virna L. Santos "90,
Kenneth Michel Smith "90 (Louise) Hope Lewis "86, Jacqueline Berrien '86, Karen Freeman-
Wilson '85,

ROW 7: Moanica M. Caston '91, Ketanji Brown Jackson '96, Claudette M. Christian '79, E.
Laurita Finch '97, Katrina Campbell Randolph '96, Ngai Pindell '96, Aida Bekele 97, Robernt
H. Alexander, Jr. 776, Judge Eric V. Moye 79, Camille D. Holmes '93, Pegay Delinois '92, W.
Dawn Busby '86, Patricia Russell Brown '92, Kimberley T. Arigbede 02, Tarryn Brennon '02,
Colette Parris 02, Lorielle Edwards "03, Suzette A. Smikle 02, Derrick Boston '87, Petrina M.
Burnham 88, The Honorable Anthony A, Williams '87, Stephanie M. Phillipps '76, Kathleen
Simmons-Laurent "84, Sheila Vaden-Williams '84, Helen Elaine Lee "85, Lisa White Hardwick "85,
Andrea L. Johnson '81, Stephen DD, Barnes '81, Nicole D. Lawson '02 #29,

rROW 8: Marilyn Hutton ‘75, Erika R. George '96, The Honorable Zoe Bush 79, Njeri Mathis 97,
David A, Morgan '96, Patience Rena Singleton '96, Claudia N. Curtis '96, Calvin Gladney '97,
Kendra T. Dockery 96, Traci L. Douglas '97, Jamila Jefferson 97, Tracy Elizabeth Clay '97,
Joseph W. Clark '97, Donna M. Chambers 97, Kevin M. Harrington '99, Kami N. Chavis 99,
Tiffany Bingham-Shango '99, Rylan Otis Rawlins "99, Dennis J. Henderson ‘83, Keith
Calhoun-Senghor 81, Lori Louise Cooper 81, Reginald K. Brown '81, Professor Derrick Bell,
Professor Kimberle Crenshaw "84, Natasha Love Blackshear 97, Haven Morgan-Hubbard '97,
Joan Rector McGlockion '83, Robent L. Mallewt '82, Charles T, Duncan '30, Judith W. Rogers 64,
Wesley 5. Williams, Jr. *67, Clarence O'Neill Brown °78, Naima Stevenson '01, Deidre Aisha
Downess 02, Raheemah Abdulaleem 01, Jibril Mitchell, Lacey Schwarz 03,

rROW 9: Ursula Dudley Oglesby '91, Vonnetta Leatrice Benjamin '03, Christia Donaldson "03,
Lynette Ashby '03, Yvonne Botchey '03, Tiffany L. McDonald '03, Nubiaa Shabaka '03,
Rekasha Robinson-McLymont '88, Gabrielle Robinson-McLymont, Elizabeth A, Rowe '96,
Phillip T. Rollock 87, Chaka Paterson '94, Willie J. Epps Jr. '95, Dominic Ozanne 78, Sasha A,
Smith 96, Robent T. Simmelkjaer, 1 '97, Reginald D. Hedgebeth 96, Robert Wilkins "89, Sheryll
Cashin '89, Melvin F. Williams, Jr. 89, Mark E. Brown '85, Cheryl Poinsette Brown '83, A.
Michael Prau "85, Professor Christopher Edley, Jr "78, Channing D. Johnson 75, Anita Cooke
Wells '83, Gaile Pugh Gratton '83, Irene Reed '98, Cydonii V. Fairfax '98, The Honorable
Robert C. Tubman ‘69, Shawnna E. Wilson "98, Jamaal Lesane '01,



ROW 10: Lisa Rene Hodges '91, Kim L. Robinson '93, Fric Colling 91, Diansjhan Williams 03,
Dinah Touny 03, John W, Daniels, Jr. ‘74, Alexa Smith '95, Ashley L. Teele, Dominigue
McLymont, Felix McLymont, Bruce V. Spiva '92, Herve Gouraige '77, Richard L, Taylor '77,
Keith Williamson ‘78, The Honorable Fern Fisher-Brandveen'78, Theodore Laster '77, John
I. Williams, Jr. 79, Diane Pierce-Williams ‘78, Deborah Lathen 78, Charles Atkins 78,
Caprice L. Collins-Jenkins ‘78, John Carr '83, Deborah C, Wright ‘84, Raymond . McGuire '83,
Beth Finley Jones '83, Dana Divins Rice ‘82, Astrid Andre 98, Alsha Christian Royall "98,
Alexandra Ekpiken '97, Kobin Luckham '99, Russell Robinson 98, Theodore Miller "03, Tara
J. Pate 01,

rOW 11: Colonel Will Gunn ‘86, Professor W, Burette Carter ‘85, Randolph M., McLaughlin ‘78,
Professor Gail Wright Sirmans ‘75, Don M. Roman 76, George W. Haywood 78, Cheryl
Jenkins Haywood "87, Adela Cepeda 80, (Widow of Albent Maule '79), Melanie Mouliry "02,
Tamara Raquel Jones '95, Alfred Smith 96, Benjamin A, Dinkins ‘80, Penny Marshall '81,
Debbie A. Dickinson 95, Rachelle V. Browne 77, Nygina Mills 94, Linda Dunn '94, Lisa O,
Stephenson 94, Angela T Davis 81, Ronald Sullivan 94, Stephanie Robinson '94, Countess
Pease Jeffries 77, Martha Fleetwood 77, Roger L. Paton ‘88, Phyllis A, James'77, Karen M.
Hardwick 88, Tatia Williams 90, Ron C. Lewis '83, Cynthia J. Touen 97, Charlene Morisseau '01,
Tanya Washington Brioche 01, Jalila Jefferson 01, Renate Harrison '97,

rOW 12: Darryl W, Simpkins ‘84, Bishop C. Holificld 69, Marva Jones Brooks 68, Reginald E,
Gilliam Jr. 68, P. Andrew Patterson '68, Staci E. Paterson '01, Medina Senghore "01, Eugene
V. Wade Jr. 95, Alicia Lowery Wade "95, Christopher F. Foster '95, Tracy McFerrin Foster '95,
Darren Walker 95, Sengal Selassie 95, Carol Crossdale '95, Michele 12. Pinder 93, Juny E,
Francois "94, Jamil French '01, Paul E. Butler 94, Nathalie Augustin 94, Vicki D.C. Coleca 95,
Fdmond F, Noel, Jr. ‘72, Virgil Roberts 72, Michael A. Davis '77, Jonathan Kenneth Stubbs ‘79,
Rodney R. Akers ‘87, Meldon 5. Hollis, Jr. ‘77, Walter C. Jones '88, Marie “Teri" Jackson 72,
Tracie Butler Giles '88, Ginger McKnight-Chavers ‘88, Kevin G. Chavers '87,

ROW 13: Julie Ferguson Queen '91, Marie Lott Pharaoh 91, Arene Brock 91, Kelvin R
Westhrook 82, Valerie I3, Bell '82, Stephanie K. Bell-Rose '83, Sharon E. Jones '82, Julieanna
L. Richardson "80, Michacel S Jackson '82, Kamil Ali-Jackson '84, Georgette Chapman
Poindexter '85, John V. Meigs, Jr. '95, Tanya Greig "96, Joseph K. Huro 101 95, Andrew
Combs 02, George D). Medlock, Jr. '01, Raquiba LaBrie '94, Professor Samuel 5. Paschall 80,
Devon W, Carbado 94, Nancy L. McCullough 92, Michele Anglade '92, D. Earl McLaren "84,
Kay Boulware-Miller "84, Darrell Miller "01, Sibyl Smith '01, Robert E. Chavis, II1 '01,
Reginald Chambers 01, Derek Jackson ™99, James L. Winston '72, Steven Jones '02, Valerie
Mitchell 93, Tinika Brown '03, Robert |. Gerrard, Jr. 77, Trevor Gardner 11 '03, Allison
Brown 02, Adiah Ferron '03, Yolanda Price 02, Donald [. Walton *87, Inez Canada '03, John

T. Rose I 71, James Harkless 55, Rahsaan Sales 03,
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ROW 14: No Name, Patricia, Irvin 79, Douglas J. Jackson 83, Marvin Artis ‘89, Shidey Jean '03,
Celeste Daise Wheeler "03, Alusheyi J. Wheeler '03, Glenn A. Harris '81, Richard T, Ford 91,
Renee Pruitt '93, Kaya Karibi-Whyte, Prince C. Chambliss, Jr. '74, Professor Deborah Waire
Post 78, Wallace L. Ford 111, Kenneth C. Frazier '78, Reginald Thomas '78, Tahmika R. Ruth 01,
Raymond E. Anderson 79, Sidney Barthwell, Jr. '90, Deborah Peterson Small 87, Glenn F.
Ivey '86, Nicole Yvette Lamb-Hale 91, Walter C. Carrington '53, George Flowers '01, Darian
Futrell '01, Corey Wilson '01, Michelle Robinson Obama '88, The Honorable Barack H.
Otbwama '91, Frank Cooper, 111 "90, Amber Holley '03, Joi Chaney '03, Tiffany M. Nowell 03,
Danielle C. Gray "03, Louis Sterling, Neika 5. Hackwaorth '03, Sidney A. Robbins '03, Te-Mika
Warner 00,

ROW 15: Professor Anthony Paul Farley ‘87, Chantal Thomas '95, Von Manwell Hughes '95,
Lisa Stewart Hughes '94, Wallace L. Ford 11 ‘73, Richard L.H. Johnson, Jr. '74, Verna Bigger
Myers '85, Tiffany Cunningham 01, Len Elmore '87, Marquettes D. Robinson ‘01, Spencer
Overton 93, Michael Sudarkasa '88, Kenneth Mack 91, Kenneth Winstead Lewis '86, David
A, Hill '91, ReNika Moore "03, David D. Troutt '91, Shawn Troutt '95, Hill Harper '92, Earl
Martin Phalen 93, Andre Nobles 91, Paul Butler '86, Randall W, Jackson 03, Ansel Brown 02,
Felicia A. Henderson 97, Kiisha Morrow 02, Dominick Cromartie '03, Darrick McDuffie '03,
Damon Y. Smith 02
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